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DEAR READERS,

Artificial Intelligence is one of the most defining
developments of our time, shaping how we work,
learn and lead. It therefore cannot be omitted
from this foreword. Frankfurt School of Finance &
Management actively integrates and addresses
Al across research, teaching and administration.
Since June 2025, we have been cooperating with
OpenAl, enabling us to use this technology se-
curely while equipping our students with the skills
required to harness its potential responsibly.

This direction is strongly supported by our Board
of Trustees. In 2025, Dr Stephan Leithner, CEO of
Deutsche Borse, and Stefan B. Wintels, CEO of
KfW Bankengruppe, joined the board. The Board
of Trustees has also elected twelve additional
members with international experience to our
Advisory Board. With their expertise and per-
spective, the members of the two Boards make
aninvaluable contribution to the strategic devel-
opment of Frankfurt School.

A key focus of our continued development lies in
our academic programmes. The Master in Real
Estate and the Master in Financial Technology
both got off to a successful start, as did the new
concentration in Central Banking and Financial
Regulation within the Master of Finance. In addi-
tion, we fundamentally redesigned the former
Master in Applied Data Science, placing a strong
emphasis on Artificial Intelligence. The pro-
gramme is now offered as the Master in Artificial
Intelligence & Data Science. These develop-
ments are already paying off, as reflected in an-
other slight increase in first-year enrolments

Professor Nils Stiegli
President and CEO,
Frankfurt School

of Finance & Manageél

across our degree programmes compared to
previous years — a clear signal of the attractive-
ness and relevance of our range of programmes.

The growing student body is mirrored by the con-
tinued expansion of our faculty, which has grown
to 94 members. Further growth potential is cre-
ated by the opening of our Executive Education
Centre in Dubai in October 2025. This new loca-
tion strengthens our global presence and serves
as aregional hub in one of the world’'s most dy-
namic economic centres.

Our activities in the field of entrepreneurship are
likewise characterised by strong momentum. In
2025, we achieved two major milestones: We
have gained the Rhine-Main Universities as part-
ners for our startup ecosystem Futury, and
thanks to this strong alliance, Futury has
emerged as a winner of the German govern-
ment’'s exist Startup Factories lighthouse com-
petition. Futury thus has excellent prospects of
making a lasting mark on the German startup
landscape.

The continued development of Frankfurt School
is also reflected in our refreshed brand identity.
As part of this update, we refined our design and
messaging while remaining true to our core iden-
tity. Our new claim A World of Possibilities ex-
presses our commitment to empowering people
and organisations to rethink what is possible —
and to turn possibility into reality.

With best regards,

Professor Nils Stieglitz



2025 IN FACTS
AND FIGURES

DEGREE
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STEFAN B.
WINTELS

1 Germany stands at a turning
point. Investments in energy
and infrastructure, industry and
SMEs, as well as start-ups and
scale-ups, are crucial for com-
petitiveness. At the same time,
strengthening the resilience of
Germany and Europe is more
important than ever due to geo-
political changes. In these com-
plex times, we need bright minds
who shape change, identify

potential, and have the courage

to decisively take new paths.

e,

Frankfurt School is one of the
most renowned European busi-
ness universities. Whether in
teaching, research, international
consulting projects, conferences,
or workshops: Frankfurt School's
focus is always on developing
the best solutions for decision-
makers in business, politics, and
society around the world.

With consulting and educational
projects, including those in de-
veloping and emerging coun-
tries, Frankfurt School sustain-
Stefan B. Wintels is Chief Executive Obly sets the course for areliable
Officer of KFW Bankengruppe and pCIth into the future —a guiding
a member of the Board of Trustees principle that KfW has consis-

of the Frankfurt School of Finance & .
Management Foundation. te ntly Pu rsued since 1948.11

Foto: Thomas Meyer/Ostkreuz



10

STRATEGY AND
GOVERNANCE

BOOST FOR THE
STARTUP SCENE IN
THE RHINE-MAIN
REGION - FOUR
UNIVERSITIES AND
FUTURY COOPERATE

In March 2025, Frankfurt
School of Finance & Manage-
ment, Goethe University
Frankfurt, Johannes Guten-
berg University Mainz, and the
Technical University of
Darmstadt joined forces with
Futury, Frankfurt School's
startup ecosystem, to launch
the Future Factory. This

As a business school, en-
trepreneurship is a topic
close to our hearts. In
2025, we achieved three
major milestones in this
area: the launch of the
Future Factory, the suc-
cess in the German gov-
ernment’s exist light-
house competition, and

the opening of the Start- groundbreaking initiative
aims to foster academic en-

uD Spcce Gt our Ber_ trepreneurship in the region

trqmshof Cqmpu& by strengthening the link be-
tween academic research,
education and entrepreneur-
ial practice. The Future
Factory is based at Frankfurt

El"'“iE'l_ FIND OUT MORE: School's Bertramshof

% BOOST FOR THE campus.

= STARTUP SCENE

EXIST LIGHTHOUSE
COMPETITION
STARTUP FACTORIES
OF THE GERMAN
GOVERNMENT

In July, Futury won the exist
Lighthouse Competition
Startup Factories of the Fed-
eral Ministry for Economic
Affairs and Energy. This
makes Futury one of the cen-
tral startup factories that will
transform the startup land-
scape in Germany over the
next five years with the sup-
port of the federal govern-
ment. The exist competition
aims to take the German
startup ecosystem to a new
level and significantly in-
crease the number and qua-
lity of knowledge-based
spin-offs.

STARTUP SPACE AT
FRANKFURT
SCHOOL’S
BERTRAMSHOF
CAMPUS

At a summer party, Futury
and the House of Digital
Transformation (HoDT) pre-
sented two pioneering initia-
tives: the opening of the new
Futury Startup Space and the
launch of an application cen-
tre for Al and quantum com-
puting, a project led by the
HoDT and funded by the Hes-
sian Ministry for Digitalisation
and Innovation. By the end of
2025, 49 startups ranging
from the pre-founding phase
to scale-ups already settled
at Bertramshof.

Brand Refresh — A World of Possibilities
Frankfurt School of Finance & Management has

refreshed its brand identity. As part of the refresh,

the design, messaging, and logo have been re-
fined to sharpen the business school's profile
while remaining true to its fundamental strategy
and identity. With this step, Frankfurt School pre-
sents itself in a more contemporary way while
simultaneously underlining its self-image as a

transformative force in a changing world. The new

claim A World of Possibilities captures the ambi-
tion to combine academic excellence with practi-
calrelevance in a way
that creates new per-
spectives and opportu-
nities. Frankfurt School
wants to empower

. Frankfurt School
people and organisa- of Finance &
tions to rethink what is Management

possible, and to turn
possibility into reality.

AI@FS: Frankfurt School cooperates
with OpenAl

Artificial intelligence (Al) has rapidly developed
into a key technology that is finding its way
into virtually all industries and shaping society
as a whole. Frankfurt School of Finance &
Management addresses and strategically uti-
lises Al in research, teaching and at the corpo-
rate level.

We collaborate with OpenAl and offer all em-
ployees and students in our academic pro-
grammes secure access to ChatGPT. By using
Al, Frankfurt School aims to increase efficien-
cy, further develop teaching, promote innova-
tive approaches and provide students with the
knowledge they need to use this technology
responsibly.

[%¥i=] FIND OUT MORE:
COOPERATION
EEF4 WITH OPENAI

BOARD OF TRUSTEES
AND ADVISORY BOARD

Stephan Leithner and
Stefan Wintels appointed to
Frankfurt School’s Board

of Trustees

With Dr Stephan Leithner, CEO
of Deutsche Boérse, and Stefan
B. Wintels, CEO of KfW Banken-
gruppe, two top managers
from the financial industry
joined the Board of Trustees of
Frankfurt School of Finance &
Management. Stephan Leith-
ner is a member of the Board
of Trustees since January 2025,
Stefan Wintels since May 2025.
The eleven members of the
Board of Trustees advise and
supervise the management of
Frankfurt School of Finance &
Management.

= FIND OUT
=it  MORE: BOARD
@S OF TRUSTEES

Advisory Board expanded:
twelve new members

The Board of Trustees of Frank-
furt School of Finance & Manage-
ment has elected twelve addi-
tional members to the Advisory
Board of the business school. The
new members have along track
record in top management posi-
tions of internationally operating
companies from a broad range
of industries. With their commit-
ment, the Advisory Board mem-
bers play a key role in the devel-
opment of Frankfurt School and
contribute significantly to its suc-
cess. In addition to their consult-
ing role for the Management
Board of Frankfurt School, many
Advisory Board members are
actively involved in supporting
students and alumni.

[3:E FIND OUT
at:4 MORE: ADVISORY
G BOARD

1
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TOP IN
RANKINGS

UTD TOP 100 BUSINESS
SCHOOL RESEARCH
RANKINGS 2025

#1IN GERMANY
#91 WORLDWIDE

T MASTERS IN
F FINANCE
2025 RANKING

#2 IN GERMANY
#32 WORLDWIDE

FT EXECUTIVE
EDUCATION
2025 RANKING

CUSTOM PROGRAMMES:

#4 IN GERMANY; #70 WORLDWIDE
OPEN PROGRAMMES:

#5 IN GERMANY; #61 WORLDWIDE

GLOBAL MBA
FT 2026 RANKING

#4 IN GERMANY
#92 WORLDWIDE

EUROPEAN
FT

BUSINESS SCHOOLS

2025 RANKING

#4 IN GERMANY
#31IN EUROPE

FT MASTERS IN
MANAGEMENT
2025 RANKING

#7 IN GERMANY
#62 WORLDWIDE

FT EMBA

2025 RANKING

#3 IN GERMANY
#54 WORLDWIDE

"'

BEST UNIVEREITY #7 IN GERMANY
£ tor IMFLOYABILITY J (BEST BUSINESS
GEEIIEE. b SCHOOL)
#73 WORLDWIDE

Geurs

ANTONIA
DELLERT

1A s an athlete, | learned to

focus. That's how | complete
my master's degree at Frank-
furt School and gain practical
experience in the real estate
industry. The international
orientation of the Real Estate
Master’'s programme and

the extensive network of

its Real Estate Institute,
which covers all areas

of real estate, are

important to me.

Already in my

first semester, |

made many hew

and valuable

contacts. Our

professors are de-

manding. They also really
care for us students and our
progress. It's a good mix./!

Antonia Dellert, Master in Real Estate
student, Class of 2027, works in portfolio
management at OFFICEFIRST. Until March
2025, the former sprinter trained at the Ger-
man Athletics Association’s national training
centre in Frankfurt am Main. In 2025, she won
silver in the 60-metre sprint at the German
University Athletics Championships.




PROFESSOR

MICHAEL
EHRMANN

1IFrgnkfurt School's Centre for

DEGREE
PROGRAMMES

14

In 2025, Frankfurt School of Finance & Management has further
developed its academic portfolio, providing important impetus
for the education of tomorrow'’s specialists and leaders. The
continued high level of interest is reflected in the rising student

numbers.

Professor
Christian Landau

Vice President
Degree Programmes

"The profound transforma-
tions across almost all indus-
tries and sectors are creating
new demands for manage-
ment and finance education.

Our ambition is to ensure that

our academic programmes
consistently remain at the
forefront of current develop-
ments and systematically in-
tegrate future-oriented top-
ics. In doing so, we not only
prepare our students for to-
morrow'’s world of work, but
also enable them to actively
shape change and position
themselves internationally as
sought-after talents.”

TWO NEW MASTER’S
PROGRAMMES
STARTING IN 2025:
MASTER IN REAL
ESTATE AND MASTER
IN FINANCIAL TECH-
NOLOGY

The internationally oriented
Master in Real Estate pro-
vides in-depth knowledge
across the entire value chain
of the real estate industry.
The curriculum ranges from
financing and investment to
project development and real
estate banking, and is com-
plemented by future-oriented
topics such as sustainability,
digitalisation and artificial in-
telligence. Over the past two
years, the Frankfurt School
Real Estate Institute has es-
tablished itself as a central
platform for leading compa-
nies in the real estate and fi-
nancial industries, offering
students access to a strong
industry network and diverse
career prospects.

Digitalisation, machine learn-
ing and data-driven innova-
tions are transforming the
global financial services in-
dustry and offering enormous
potential for new business
models, products and services.
The new Master in Financial
Technology equips stu-

dents with precisely the skills
required to seize emerging
opportunities in banking and
finance.

In order to give even greater
emphasis to the key topic of
artificial intelligence, Frank-
furt School has also funda-
mentally revised its existing
Master in Applied Data Sci-
ence. From August 2026, the
programme will be offered as
Master in Artificial Intelli-
gence & Data Science and is
aimed at students seeking
careers in applied Al and
data science.

Frankfurt School of Finance &
Management is located in the
only city in the world where
two central banks are based.
Master of Finance students
with career ambitions at cen-
tral banks, supervisory or
regulatory authorities can
now opt for the new concen-
tration in Central Banking and
Financial Regulation. The lec-
turers are former central
bankers from the Deutsche
Bundesbank and the Europe-
an Central Bank with strong
research backgrounds.

Michael Ehrmann is an internationally
recognised expert in monetary policy:
transmission. With his extensive expe-
rience in central banks on both sides of
the Atlantic, he will actively contribute:
to the further development of Frankfurt
School's Centre for Central Banking.
Before being appointed Banque
centrale du Luxembourg Professor of

Central Banking has already
positioned itself as a leading
European think tank in the
field of central banking. | look
forward to being part of its
further development. Af-

ter having worked for many
years in various functions

in different central banks, |
would also like to bring some
of this experience to my lec-
tures, where | look forward
to engaging with Frankfurt
School's students.”f

Central Banking in April 2025, he was
Head of Monetary Policy Research at
the European Central Bank and Mana-
ging Director of Economic and Financial
Research at the Bank of Canada. He is
also a Research Fellow at the Centre
for Economic Policy Research in Lon-
don and Vice President of the Central
Bank Research Association in Basel.
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Excellent research,
international visibility,

broad impact: In
2025, outstanding
academics from
around the world

joined Frankfurt
School’s faculty and

strengthened its
position as one of
Europe’s leading
research-intensive
business schools.

FACULTY AND
RESEARCH

RELEVANCE FOR ECONOMY AND SOCIETY -
TWO RESEARCH EXAMPLES

Frederik Schwerter, Associ-
ate Professor of Microeco-
nomics, participated in the
first German long-term study
on the ‘'unconditional basic
income’. The large-scale field
experiment with almost 1,700
participants provided empir-
ically reliable results on a
topic that is widely discussed
in society. The study shows
that an unconditional basic
income does not lead to peo-
ple withdrawing from the la-
bour market, but has a signif-
icant positive effect on their
mental health, life satisfac-
tion, and job satisfaction. The
findings thus contribute to an
evidence-based, more ob-
jective public discourse.

Another example is arecent
study by Christian Schulze,

Marketing, on the influence of
ChatGPT on online retail.
Based on data from 973
e-commerce websites with a
total turnover of around 20
billion US dollars, the study
analyses for the first time the
effects of ChatGPT product
recommendations in direct
comparison to established
digital marketing channels.
The results show that
ChatGPT-induced commerce
currently lags significantly
behind traditional channels
such as search engines, email
and affiliate marketing — but
at the same time shows po-
tential for development. The
study thus realistically as-
sesses the role of generative
Al in e-commerce and pro-
vides valuable insights for

THE FACULTY CONTINUES TO GROW

The faculty of Frankfurt School of Finance & Management
consists of five departments: Finance, Management,
Economics & Law, Accounting, and Computational Science
& Philosophy. It comprises 94 faculty members and around
50 postdoctoral researchers and doctoral students.

E:xE FIND OUT MORE:

% FACULTY
Bxfad~ & RESEARCH

THE NEW PROFESSORS

Professor
Cristian Badarinza

Professor
Michael Ehrmann

Associate Professor
of Real Estate Finance

Banque centrale du
Luxembourg Professor of
Central Banking

17

4 companies and platforms. Professor Professor
Associate Professor of . . A
Thilo Kind Sven Klingler
Assistant Professor Associate Professor
of Finance of Finance Professor
Ansgar Richter
D f F I
"Research at Frankfurt approach that opens up ean of Faculty
School of Finance & Manage- excellent career prospects
ment sets benchmarks and for Frankfurt School gradua- Professor Professor "Excellent research thrives on
makes significant contribu- tes. Appointments of gradua- Yifei Liao Jonathan Marks diverse perspectives and inter-

tions to international acade- tes from our doctoral pro- national exchange. A central

mic discourse. At the same gramme to renowned univer- Assistant Professor Professor of pillar of our strategic orienta-
time, it has a tangible impact sities worldwide underline our of Accounting Entreprgneurshlp tionis to attract outstanding
on business, politics, and so- reputation as a top address (Education) academics and retain them for
ciety. Working in collaborati- for young academics.” the long term. In 2025, Frank-
on with companies and public furt School’s faculty has con-
institutions, our professors tinued to grow — not only in
develop evidence-based size, but above all inits interna-
solutions to current challen- Professor tional diversity and academic
ges. Research excellence and Paul Rintamaki breadth. By appointing re-
practical orientation flow di- Assistant Professor nowned experts in key disci-

Professor Frank Ecker rectly into our teaching, of Finance plines, we are systematically

- - equipping students to ad- strengthening our academic
Vice President Research dress complex issues with profile.”

since 1 January 2025 strong analytical rigour — an




FIRST PHILIPP SANDNER
~ MEMORIAL AWARD

Economist Dr Maxi GUnnewig is the
first recipient of the Philipp Sandner
Memorial Award in Digital Finance
Research. Frankfurt School of Fi-
nance & Management and WM
Group jointly award this prize annu-
ally to young researchers. The prize
money of €10,000 is donated by

IN DIALOGUE

Research findings and their implications for business and society,
challenges arising from corporate practice, and career develop-
ment questions — these topics are continuously discussed at
Frankfurt School of Finance & Management. New perspectives,
questions, and insights emerge for faculty, students, corporate
contacts and alumni: they enrich all those involved.
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The prize, first awarded in
March 2025, commemorates
Professor Philipp Sandner,
founder and director of the
Frankfurt School Blockchain
Center, who passed away
suddenly and far too early in
January 2024,

Why do customers withdraw
their deposits from banks?
The lack of an answer to this
question repeatedly triggers
a domino effect in the finan-
cial sector. Most recently in
spring 2023, when the mas-
sive outflow of customer
funds from Silicon Valley Bank
placed regional banks in the
US under general suspicion.
The ensuing bank run caused
a wave of bankruptcies and
led Maxi Gunnewig from the
University of Bonn to define
his topic: What if crypto tech-
nology were used to stop this
phenomenon, which has been
feared since the 1920s?

His paper, “Smart Banks,”
prevailed over 28 papers by

WM Group.

academics from 13 countries.
Maxi GUnnewig and his
co-authors Alkis Georgiadis-
Harris and Yuliyan Mitkov deal
with so-called smart con-
tracts. These are digital con-
tracts that are documented in
an unalterable form when
transactions are processed
on the blockchain. By query-
ing motives and documenting
them via smart contracts,
banks could ensure transpar-
ency. At the very least, this
could prevent the irrational
component of a bank run.

Maxi GUunnewig thanked
Frankfurt School of Finance &
Management and WM Group
for the award and expressed
his deep regret that he was
unable to meet Philipp Sand-
ner in person. He stressed
that the Frankfurt School
Blockchain Center, founded
by Philipp Sandner, earned
widespread international rec-
ognition.

The events with Veronika Bienert,
member of the Managing Board of
Siemens AG, and Douglas CEO
Sander van der Laan exemplify
how lively and colourful the dia-
logue at Frankfurt School of
Finance & Management is.

In March 2025, Siemens board
member Veronika Bienert dis-
cussed with students how the tech
company can remain innovative
and spoke very personally about
her own career. During her talk with
students, she emphasised the im-
portance of mentoring and person-
al ownership. Whenever she felt she
had learned and achieved every-

thing she could at a particular
stagein her career, she left her
comfort zone, sought out a new
challenge, took it on,and grew as a
result. She said that partners who
are on equal footing in her private
and professional life are important
sparring partners and enable au-
thentic interaction. Veronika Bie-
nert emphasised how crucial cor-
porate culture is for success: when
the culture in a company is right,
cooperation with customers is
good and long-term employee
loyalty is achieved.

In September 2025, Sander van der

Laan presented Douglas’ position-
ing and challenges. Douglas is
clearly a premium provider that of-
fers customers a holistic shopping
experience both online and offline.
In the stores, the focus is on per-
sonal, authentic advice. The fact
that this pays off for Douglas can
be seen, among other things, in the
low return rates in online retail. Cus-
tomers no longer have to go to the
store for the products they know
and value. Ordering online is con-
venient for this.

Sander van der Laan gave a de-
tailed account of his personal life.

He reported that the universities he
would have liked to attend had re-
jected him and encouraged the
students to stick to their goals even
in the face of setbacks. He also em-
phasised the role of a stable pri-
vate environment. His family is very

important to him, he said, andis an
irreplaceable source of support,
especially in difficult times.

[E%5E FIND OUT
'_ MORE:
EkE4 IN DIALOGUE
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NON-ACADEMIC DEGREE
PROGRAMMES

Professional Development at the Intersection of Practice, Digitali-
sation and Future Skills. Frankfurt School's Non-Academic
Degree Programmes continue to reliably support specialists and
managers in their professional development. Thanks to targeted
programme updates and clear market orientation, they combine
academic standards with practical added value.

Matthias Memmel

Director Non-Academic
Degree Programmes

“Our Non-Academic Degree
Programmes deliver attracti-
ve, practice-oriented profes-
sional development with rele-
vant, up-to-date content,
strengthening expertise and
problem-solving skills across
organisations.”

BANKING SPECIALIST

The Banking Specialist is an es-
tablished and recognised de-
gree in the financial sector. In
2025, the programme has been
refined to make part-time
learning even more tailored to
the needs of professionals. Ex-
tended specialisations link
theory and practice even more
closely and ensure sustainable
learning success. Increased ex-
pert support in the Human Re-
sources and Communication
module and future-oriented
additional formats address cur-
rent challenges. A special high-
light: an event to raise aware-
ness of cybercrime among
bank employees, strengthening
confidence in their daily adviso-
ry work.

DIGITALISATION
SPECIALIST

The Digitalisation Specialist is
geared towards the demands
of digital transformation. With
the newly introduced module
Fundamentals of Digital Tech-
nologies, a central focus was
setin 2025 to provide a sound
understanding of digital tech-
nologies and artificial intelli-
gence. This basic understan-

ding of technology enables
participants to systematically
classify digital developments,
recognise potential, and de-
velop ideas for the further de-
velopment of business models
and processes. In addition, the
programme combines busi-
ness management skills with
practical digital modules and
qualifies participants to pro-
vide expert support for digital-
isation projects.

BUSINESS SPECIALIST
AND MANAGEMENT
SPECIALIST

The continuing high level of in-
terest in the Business Special-
ist and Management Specialist
underscores the attractive-
ness of the programmes.
Qualified career changers
benefit from the recognition of
their prior knowledge and di-
rect entry. In 2025, the special-
isation in Sustainability & ESG
has been successfully intro-
duced in the Business Special-
ist programme. The Manage-
ment Specialist has been
supplemented by the HR Man-
agement module and will offer
another forward-looking spe-
cialisation in Al Management
in spring 2026.

ALUKO

IiAttending the Non-Academic

Degree Programmes at
Frankfurt School showed me

A\ OWitheory and practice are

i

I) _i‘ntertwined.
3 r.g\omic, interactive

Al Y
S teaching with a strong prac-

tical focus and the distinct

' sense of community on cam-
PP Us had a lasting impact on

me and continues to influence
me long after my studies.
These experiences inspired
me to take on responsibility
myself and support students
on their journey. As a lecturer,
| contribute my professional
and practical experience and
support themin their careers
and personal development. /4

From 2017 to 2022, Hamid Aluko completed
the Non-Academic Degree Programmes
Banking Specialist, Business Specialist, and
Management Specialist at Frankfurt School
of Finance & Management. He is a lecturer
since 2023.:Hamid Aluko currently works as
a corporate client advisor in Commerz-
bank’s corporate banking division.
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CAREER

SERVICES

The job market is constantly
changing — shaped by digital-

isation, internationalisation

and new competency require-
ments. Frankfurt School's Ca-

reer Services actively ad-

dressed these developments
in 2025 and consistently re-

fined its offerings: moving

away from standardised ca-
reer paths towards individual,
future-oriented career guid-

ance.

At the core was the targeted

enhancement of students’

employability throughout all
phases of their studies. Per-
sonal career counselling, stra-
tegic career formats and tai-
lor-made advisory services
helped students sharpen their
individual strengths and make

well-informed career deci-

sions. Innovative workshops
on topics such as Al inthe ap-
plication process, future skills,
leadership mindset and ca-
reer paths in international and
hybrid working environments
complemented the range of

services offered by Career
Services.

Another focus was on ex-

panding global perspectives:
virtual employer sessions and

close cooperation with inter-
national companies opened
up new access to global ca-
reer opportunities for stu-
dents. The large alumninet-
work serves as a valuable
bridge between studies and
career — as a source of inspi-
ration, sparring partner and
door openerin awide range
of industries.

The Frankfurt School Career
Days reaffirmed their role as
the most important career
fair in the Rhine-Main region
in 2025. With a strong
on-campus presence of stu-
dents and companies and
new formats, they provided
space for personal exchange,
networking and concrete job
opportunities. The close and
trusting cooperation with nu-
merous national and interna-
tional corporate partners
once again underlined the
high practical relevance of
Frankfurt School Career Ser-
vices.
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Maren Kaus

Director of Career Services

“"Careers today are not linear
— they are dynamic, interna-
tional and increasingly indi-
vidual. Our aim is to empower
students at an early stage to
navigate this complexity with
confidence. With strong cor-
porate partnerships, innova-
tive formats and personal
support, we provide guidance
and perspectives for sustain-
able and long-term profes-
sional success.”

SCHOLARSHIPS

Scholarships contribute to diversity on
campus. Friends of Frankfurt School

of Finance & Management donate for
110 scholarships — 32 more than in the

previous year.

Scholarships enable young tal-
ents to study at Frankfurt
School of Finance & Manage-
ment regardless of their finan-
cial situation. Alumni, compan-
ions and friends from business
and society, companies, foun-
dations and associations do-
nate to scholarships at Frank-
furt School —in total, they
provided funds for 110 scholar-
ships, compared to 78 in the
previous year.

In addition to long-standing do-
nors of the Diversity Scholar-
ship, CHOM Capital GmbH and
Frankfurt School Alumni eV., we
welcome capiton AG, Deutsche
Anlagen-Leasing GmbH, the
WM Group, Helaba and our
alumnus Dennis Mahoutchian
as new donors.

Other new donors include our
alumni Christoph D. Kauter

(Beyond Capital Partners) and
Sascha Klaus (LBBW), the
MOMENI Group Foundation
and the partners of the Frank-
furt School Real Estate Institute.

Scholarships that have been
awarded for many years include
the ARDIAN Foundation Schol-
arship, the FIRM Risk Manage-
ment Scholarship and the
Klaus-Peter Muller Scholarship.
In addition, there were 66
Deutschlandstipendien.

In total, Frankfurt School awar-
ded 329 scholarships at the tra-
ditional scholarship ceremony
in November. 219 of these were
funded from the university's
own resources.

Dr Jan Peter Annecke

Global Head
Real Estate Finance,
Helaba

"Helaba supports students
who contribute to the further
development of the industry
with their different perspec-
tives and experiences. Diver-
sity in the lecture hall means
diversity in thinking — and
forms the basis for a sustain-
able society.”

Dr Martina Momeni

Chairwoman of the Board
of Directors, MOMENI
Group Foundation

“The academic ambitions of
outstanding students should
not be limited by their finan-
cial circumstances.”
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BACKTO
SCHOOL

YOUSEF SALIH

1| firmly believe that who you are
today does not determine who

you can be tomorrow — that intel- gy j*’é;
ligence, skills and success are not &'M b '
fixed characteristics, but things ™ "
that can be built through curios- .

ity, learning and perseverance. | =
owe this opportunity not only to
the fundamental attitude of my
parents, who came to Germany
from Sudan 30 years ago, but
also to Frankfurt School and my
sponsors, to whom | am deeply

grateful 4 :
Alumni Chairman of the Supervisory
. Board of Eintracht Frankfurt
HOmeC0m|ng FuBball AG, spoke about a
2025 topic close to many hearts: the
development of Eintracht
Frankfurt. Julien Zamberk, Ex-
The place to be for Frankfurt ecutive Board Member of Ein-
School alumni — once again, tracht Frankfurt FuBball AG,
the annual Homecoming then explained the business
brought together more than model of a professional foot-
500 Frankfurt School gradu- ball club with new sources of
ates on the Frankfurt campus  revenue off the pitch.
on 24 May 2025. It was a day L
. L Another highlight was the
full of inspiring encounters, .
. launch of Frankie, the Al-
relaxed conversations and b o chatbot for the Frank
- _ = . ; ] exciting ideas. ased chatbotforthe Frank=
Yousef Salih is a Master of Finance student and 2 -+ B 4 i - ! furt School community, pre-
gave the student speech at the scholarship ] ' i 2 i In his keynote speech, Wolf- sented by alumna and Frankie
ceremony in November 2025. He is a scholarship ! y R \ e gang Steubing, Honorary founder Ruzica Pekic.

holder of the Klaus Peter Muller Scholarship Fund
and also receives the Deutschlandstipendium for
his outstanding achievements. He is also involved
with the Frankfurt School outside the lecture hall:
as a student ambassador, he offered campus
tours on Master's Open Day and advised pro-
spective students on the Master's programme.

In addition, Yousef is involved in the student initi-
atives FS Entrepreneurship and FS Invest, where
he is a member of the M&A team.

e s e e ——)

B s Yt e BT N T



28

Yl

EXECUTIVE &
PROFESSIONAL
EDUCATION

Executive education has always been a cornerstone of Frankfurt
School of Finance & Management. Since January 2025, the de-
partment has been renamed Executive & Professional Education.
With an additional location, it is expanding internationally and
offering new programmes on future-relevant topics.

The new name reflects the broad
range on offer: from programmes
designed to develop leadership
and strategic skills to specialised
training courses for specific pro-
fessional roles and regulatory re-
quirements.

OPENING OF THE
EXECUTIVE EDUCATION
CENTRE IN DUBAI

A key milestone has been the
opening of the Executive Educa-
tion Training Centre in Dubai
Knowledge Park in October 2025.
This new location further strength-

ens Frankfurt School's internation-
al presence and serves as a re-
gional hub for knowledge ex-
change, innovation and leadership
development in one of the world'’s
most dynamic financial and eco-
nomic centres. The campus offers
a wide variety of continuing edu-
cation programmes for profes-
sionals and executives from the fi-
nancial and corporate sectors
—ranging from banking, sustaina-
ble finance and fintech to real es-
tate, investment banking and
leadership. One of the first high-
lights of the new centre was the In-
ternational Executive Campus

FIND OUT
MORE:
EXECED

Week in November 2025. Execu-
tives from around the globe gath-
ered in Dubai for an intensive week
focusing on leadership, finance
and strategy.

NEW VENTURE CAPITAL
CERTIFICATE COURSES

In 2025, Frankfurt School further
expanded its Executive & Profes-
sional Education portfolio with the
introduction of the Certified Ven-
ture Capital Expert and Certified
Venture Capital Senior Expert cer-
tificate programmes. These two
courses qualify specialists and
managers for the requirements of
venture capital investments and
contribute to promoting the start-
up ecosystem and innovative ca-
pacity in Germany. The program-
mes have been developed as part
of the German government’'s WIN
initiative in collaboration with KFW
Capital. The first programme week
took place in October 2025, during
which participants acquired in-
depth knowledge of the structure
and functioning of venture capital
funds as a financing instrument
for startups and high-growth
companies.

Evi Zielinski

Senior Director Ausbildung
und berufliche Qualifizierung

"We are aware of our responsi-
bility in vocational training. That
is why we consistently combine
the teaching of Al skills with the
development of future skills and
human skills — and will continue
to shape vocational training in a

AUSBILDUNGS-
AKADEMIE

Since August 2025, the Ausbildungs-
akademie (Vocational Training

Academy) and the Non-Academic
Degree Programmes have been
merged into the new Vocational &
Professional Qualifications depart-
ment — to leverage synergies and
design consistent educational path-
ways along complete training

curricula.

forward-looking and responsible

way in the future.”

The Ausbildungsakademie con-
sistently aligns vocational train-
ing with future-relevant topics:
artificial intelligence and sustain-
ability are not seen as short-term
trends, but as part of the respon-
sibility to design vocational train-
ing in a forward-looking and ef-
fective manner.

Al AND SUSTAINABILITY
AS FUTURE SKILLS IN
VOCATIONAL TRAINING

One focus of the Ausbildung-
sakademie is on developing Al
skills as a future skill. Practical
methods are taught in modular
e-learning formats, which are
used in learning pathways for
trainees and in programmes in
the financial sector —in close

cooperation with the Office of
Learning Innovation of Frankfurt
School of Finance & Manage-
ment. These include Al funda-
mentals and generative Al, effec-
tive prompting, and the critical
evaluation of Al-based results. In
addition, modules are being de-
veloped that specifically address
the challenges of deep fakes,
fake news and the requirements
of the EU Al Act. Al is also being
integrated into learning process-
es, for example in an Al-support-
ed learning app for trainees in fi-
nance. With FRIDA — Frankfurt
School Intelligent Document As-
sistant, an Al-supported,
source-accurate knowledge and
quality search for internal pro-
cesses is created.

Sustainability is a central guiding
principle of the Ausbildungs-
akademie’s work. In this context,
its approach is based on a holistic
understanding of ESG. Sustaina-
ble learning environments are
created where training managers,
trainees and trainers are system-
atically involved. This gives rise to
learning architectures such as
learning paths and modular
blended learning programmes
that combine digital and face-to-
face learning phases and enable
resource-saving learning pro-
cesses that offer equal opportu-
nities. Regulatory requirements,
responsible corporate govern-
ance, data protection, and con-
sumer orientation are firmly an-
chored in the qualification
modules.
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IC ex-
and a strong

ork. Today, | am
ul to be part of

and to pass on

as a lecturer and

e Certified Compli-
ional and Certified

ager certificate pro-
1

Julian Ursic is an alumnus of the
Non-Academic Degree Pro-
grammes Banking Specialist and
Business Specialist, as well as the
Certified Compliance Profession-
al programme. Today, he works

at Deloitte in the field of financial
crime prevention and is a lectur-
er and examiner in Executive &
Professional Education at Frankfurt
School of Finance & Management.

INTERNATIONAL
ALUMNI EVENTS

In recent years, the interna-
tional alumni network of
Frankfurt School of Finance &
Management has developed
significantly. With local alum-
ni events around the world,
we connect alumni and pro-
mote exchange between
them, our students and our
business school. The events
often take place at our alum-
niemployers’ premises and
combine professional net-
working with current con-
tent-related inspiration.

In 2025, Frankfurt School
hosted 21 international alum-
ni events in 13 countries —
more than ever before.

International alumni work de-
liberately goes beyond the
alumni community. It is close-
ly linked to international
study formats and uses study
trips, international modules
and competitions to connect
alumni and student formats.

Lisa Ronneburger

Director Student & Alumni
Affairs

"For me, international alumni
work means bringing alumni
together where they are acti-
ve. This enables encounters
that can lead to a multitude
of opportunities for alumni as
well as for current students —
the next generation of
alumni.”

31



32

INTERNATIONAL
ADVISORY SERVICES

2025 saw the geopolitical land-
scape becoming ever more turbu-
lent and tested, with straining glob-
al relationships further increasing
pressure on emerging markets. For
households, entrepreneurs, and
small businesses, these pressures
manifested as rising costs, in-
creased vulnerability to climate
shocks, and more limited access to
finance at the most crucial hour.
Operating under such conditions, fi-
nancial institutions have been
forced to address greater challeng-
es not only to remain stable, but to
continue serving their communities.

Within this environment, the impor-
tance of Frankfurt School’s Interna-
tional Advisory Services (IAS) con-
tinued to grow, as the need for
capacity building and advisory
work became ever more pressing.
Moving from scale to impact, 2025
saw IAS engage in larger, more

o
.[c-__

complex initiatives seeking to deliv-
er real, tangible improvement for
people and communities on the
ground. The emphasis shifted from
expanding financial systems to
strengthening their ability to re-
spond to real-world and climate
risks, in anincreasingly anxious
global reality.

Involved in where it matters most,
IAS worked together with local
partners, turning policy frameworks
into practical solutions. Through
advisory, education, and applied
research, financial institutions were
supported in developing products
to enable greener and more inclu-
sive investment, to protect and im-
prove livelihoods, and to expand
access to finance for the most vul-
nerable.

The year also marked the transition
of the Global Shield Secretariat to

Frankfurt School of Egance and Managsmaent
-

Frankfurt School of Finance & Man-
agement, further strengthening
IAS's role at the intersection of cli-
mate risk finance, policy coordina-
tion, and implementation. As the
central coordination body of the
Global Shield against Climate
Risks, the Secretariat fosters col-
laboration among all actors, facili-
tating knowledge management
and tracking progress towards
achieving its objectives. Benefitting
from Frankfurt School's analytical
expertise, global networks and op-
erational experience, it enhances
the translation of global commit-
ments into concrete, country-level
action.

In a year defined by uncertainty, In-
ternational Advisory Services re-
mained guided by its clear purpose
and priority: to ensure that finan-
cial systems work for people, at a
time when we need them most.

11| began the Master of Leader-

NATALIE
DE WIT-SOLOUNOV

ship in Sustainable Finance pro-
gramme at the same time as
taking on my new role as Head of
Strategy at the German Invest-
ment and Development Finance
Corporation (DEG) — and it was
the ideal complement to my daily
work. The combination of lead-
ership modules, strategy & inno-
vation, climate, ESG and impact
financing not only provided me
with in-depth specialist know-
ledge but also strengthened my
ability to actively lead and imple-
ment change. This enabled me to
consistently support and further
develop DEG's new impact and
climate strategy, including our
net-zero commitment. The close
exchange with Frankfurt School’s
faculty and my international fellow
students from markets
relevant to DEG was
a great professional
and personal en-
richment.

Natalie de Wit-Solounov,
Head of Strategy at the
German Investment and
Development Finance

Corporation (DEG), alumna,
Master of Leadership in
Sustainable Finance, Class
of 2025.
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The courage to grow and leave
one's comfort zone behind —
these principles are the leitmo-
tiv of Soudd Benkredda's ca-
reer. At a FS Women'’s Society
event on 12 February 2025, she
described her career path,
starting with her studies in eco-
nomics, her internship at So-
ciété Générale, and her first job
at Deutsche Bank, where she
worked for almost 16 years be-
fore moving to Standard Char-
tered. Her career took her to
London and Dubai before she
returned to her hometown,

FS WOMEN’S
SOCIETY

Challenges as a springboard:
DZ BANK board member

Soudd Benkredda at
Frankfurt School of Finance &
Management

Frankfurt am Main, to join DZ
BANK. Time and again, she
consciously left the familiar be-
hind to seize new opportunities.
She emphasised that a lot has
changed in her nearly 25 years
in the financial industry. Digitali-
sationis playing anincreasingly
important role in mass business,
while consulting and M&A con-
tinued to rely on personal con-
versation. The mix of techno-
logical innovation, interpersonal
contact, and market dynamics
continues to fascinate her to
this day.

During alively question and an-
swer session, Soudd Benkredda
emphasised that her parents
and siblings had always en-
couraged her to courageously
follow her own path. Her key
advice to female students was
to remain true to themselves
evenin the face of resistance, to
continuously develop their own
skills, and to always enjoy their
work.

CHRISTOPH D.
KAUTER

1 As an entrepreneur, private
equity investor, and alumnus of
Frankfurt School, it is particularly
important to me to embody the
Anglo-Saxon principle of ‘giving
back’. Building a bridge between
capital and education plays a
key role in this mission. With our
‘Beyond Capital Partners Scho-
larship’ for Frankfurt School's
'Women in M&A' programme,
we enable up to three talented
individuals each year to further
develop their qualifications and

pursue their educational goals.#

Christoph D. Kauter, Managing
Partner, Beyond Capital Partners
GmbH, alumnus, diploma pro-
gramme, Class of 2003.
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THANK YOU!

Personal commitment and support through donations and

sponsorship are a living example of interaction with society and
business. Frankfurt School of Finance & Management owes this
to its strong network of supporters.

Companies, foundations, private
individuals, alumni and friends of
our business school are all in-
volved. Many supporters not only
provide financial contributions, but
also offer non-material supportin
the form of personal and profes-
sional exchange and active net-
working. We are proud of our com-
munity and would like to say
THANK YOU for the many years of
trustful cooperation.

FRANKFURT SCHOOL
FRIENDS ASSOCIATION -
COMMITMENT WITH
IMPACT

Frankfurt School of Finance &
Management is more than just a
business school: it is a place where
people grow, take on responsibili-
ty and shape the future. Frankfurt
School Friends Association
("Férderverein der Frankfurt
School”) supports students who
work alongside their studies and
contributes significantly to anin-
spiring, diverse campus life.

In 2025, the association was re-
named from Bankakademie e.V. to
Frankfurt School Friends Associa-
tion. The renaming clearly rein-
forces the idea of support and de-
liberately broadens access:in
addition to companies, private in-
dividuals can now also get actively
involved.

Membership fees and donations
go directly to projects that sup-
port and empower students, in-
cluding international business
games, study trips to global eco-
nomic and financial centres, and
initiatives that promote entrepre-

neurship, diversity and community.

As a non-profit association, the
Friends Association enables ef-
fective engagement with lasting
benefits. At the same time, it is
firmly anchored in the Frankfurt
School network and brings mem-
bers and students together at a
wide range of events. This creates
a vibrant community that actively
shapes exchange, international
networking and personal growth.

Angelika Werner, Vice President
Strategic Relations

Ute Stiitzinger, Senior Manager
Development

Antonio Novillo Suarez

Managing Director, Group
COO & CTO, WM Gruppe

“The future viability of Frank-
furt as a financial centre will
also depend on how we deal
with the fundamental chan-
ges brought about by new
technologies. We need com-
mitted talent with the skills to

drive forward new opportuni-
ties and business models. Re-

search in this field opens up

the strategic view, and Frank-

furt Schoolis the perfect
partner for this, as it stands

for excellent teaching and re-
search reflecting pressing bu-
siness issues. It was therefore

an obvious choice to support
Frankfurt School.”

SCHOLARSHIP
CEREMONY

On 6 November 2025, Frank-
furt School awarded 329
scholarships at its annual
scholarship ceremony. Many
of these scholarships were
made possible by generous
donations. During the panel
discussion 'New Master’'s Pro-
grammes at Frankfurt School:
Master in Real Estate and
Master in Financial Technolo-
gy’, three donors provided in-
sight into their motivation for
getting involved: Sascha
Klaus, Frankfurt School alum-
nus, class of 1998, Member of
the Executive Board, LBBW;
Frank Fusenig, founder and
partner, proresult Unterneh-
mensberatung AG; and Anto-
nio Novillo Suarez, Managing

Director, Group COO & CTO,
WM Gruppe. Finally, Antonia
Dellert, a Master student in
the Frankfurt School Real Es-
tate programme, Class of
2027, and Momeni scholarship
holder, reflected on the im-
portance of financial and
non-material support from a
student perspective.



DONORS’ |
& FRIENDS’ |
CIRCLE

At the start of the 2025/26 aca-
demic year, Frankfurt School of
Finance & Management revived a
wonderful tradition: the Donors' &
Friends’ Circle. Friends, donors and
supporters were invited to a net-
working reception — the Manage-
ment Board expressed its grati-
tude for their generous support.

NIEBERGALL

112026 marks the 30th anniversary
of our Frankfurt School Alum-
ni e.V. alumni association. | am
proud to be part of the commu-
nity and to give something back

39

to the Frankfurt School cosmos Donations for scholarships, Frankfurt School President
’ - endowed professorships, re- and CEO Professor Nils Stieg-

Together, we can lay the founda- f | search centres, and IT equip-  litz thanked all donors and
tion for the sustainable success " / ment are essential for the de-  emphasised: "Without your

. & velopment of Frankfurt support, many research and
of future .generotlo.ns. A Strong . School of Finance & Mana- scholarship projects would
network is somethlng yOou can gement. Two new master’s not be possible!”
rely on when it matters — both | programmes were launched Professor Dr h.c. Klaus-Peter

at the beginning of the

2025/26 academic year: the Muller, Honorary Chairman of

the Board of Trustees of the

professionally and personally.

Frankfurt School Alumni e.V. Master in Financial Technolo- .

. . . Frankfurt School Foundation,
helps me to stay in dialogue and Sy ong the Master N Real£=”  spontaneously took the floor.
to build friendships across co- WM'orougond Deutsche He emphasised that the pres-
horts and industries. For me, be- Bank have contributed schol-  @€Nt and his team were doing

an excellent job of advancing

hips to both :
arships to both programmes Frankfurt School of Finance &

ing an alumnus means remaining
actively connected to Frankfurt The commitment of alumni Management.

q was also explicitly recog-
and my alma mater in the years nised. More and more alumni
to come. are donating to Deutschland-
stipendien or setting up di-
versity scholarships. For the
year 2025/26, the alumni as-
sociation Frankfurt School
Alumni e V. donated funds for
15 Deutschlandstipendien,
again enabling the most
scholarships of this type.

Guests, Frankfurt School pro-
fessors, members of the Man-
agement Board, and the
Strategic Relations team en-
joyed the late summer
evening and the opportunity
for personal exchange.

Tim Niebergall, Managing Partner at L. Hietel
GmbH & Co. KG., alumnus, Master in Manage-
ment, Class of 2019, and Board Member, Frank-
furt School Alumnie.V.




GRADUATION
CEREMONIES

Frankfu-+ Schuol

Twice a year, ceremonies for
Frankfurt School of Finance &
Management graduates are
held at the Alte Oper Frank-
furt. Their academic achieve-
ments are honoured in a fes-
tive setting, celebrating the
successful completion of this
important stage in their lives.
In May 2025, Frankfurt School
bid farewell to 433 graduates
from the Bachelor's program-
mes, the Part-time Master of
Finance, the Executive MBA
and the Doctoral programme.
In November, 530 graduates

from the Master's program-
mes, the Full-time and Part-
time MBA, the MBA for Exec-
utives in Kinshasa and the
Doctoral programme cele-
brated their graduation.

A special highlight of the
graduation ceremonies are
the speeches given by Frank-
furt School alumni. With per-
sonal insights, congratula-
tions, and valuable advice for
their future careers, they pro-
vide graduates with inspira-
tion and guidance for their
future.

o & Managr .ot

kfurt School

rran
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Donors’ & Friends' Circle: . J '
Frankfurt School of Finance ! 1 . Scholarship Award Ceremony: 329 schol- Guest
& Management celebrates arships for Frankfurt School students lecture
friends and supporters - - by Piero
Frankfurt School of Fi- Cipollone,
nance & Management Better World MBA FT Member
opens Executive Edu- Ranking 2025 — of the ECB
cation Centre in Dubai Frankfurt School Executive
WM Gruppe sponsors Knowledge Park achieves second Financial Times Board
Professorship in Finan- Futury Startup place in Germany European Busi- 1
cial Technology at Start of new programmes: Space opens ness School
Frankfurt School of Master in Financial Technology, at Campus Ranking: Frank-
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and Financial Regulationin the ment launches Master Career Days and 31stin
Master of Finance in Artificial Intelligence Europe
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Opening ceremo- QS World University Capital 40 under 40 For the third time in
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Futury wins exist and Bachelor's School top ratings 2026: Frankfurt included awarded the gold
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tion Startup Factories
of the Federal Ministry
for Economic Affairs
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mand among
employers
worldwide

Professional

Frankfurt School of Finance &
Management graduation
ceremonies — 530 students
celebrate their graduation

Guest lecture by Claudia Buch, Chair of
the Supervisory Board of the ECB and
former Deputy President of Deutsche
Bundesbank

Vadis sustainability
rating

Brazil Climate Day DOUGLAS Masters Opening
2025 at Frankfurt Srozlp CEO q Ceremony A
School of Finance & an er \{on er WDR LD .oy
Laan visits
Management Frankfurt OF : i
School of PDSS&B'LIT'ES
Finance &
Management Brand refresh:

Frankfurt School of
Finance & Management
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