
 

 

Summer Semester 2024 

Elective Modules block offer (15-27 Jan 2024) 

Lean Startup Bootcamp  

 

Elective Modules in Q3 (29 Jan to 15 Mar 2024)  Elective Modules in Q4 (25.03.-17.05.2024) 

Business Ethics 

For Q4 modules, see next page 

Econometrics 

Entrepreneurship 

Grundlagen des Unternehmensrechts 

(German only) 

International Monetary Economics 

Leadership 

Morals and Markets: Individual Decision 

Making and Social Interaction 

Negotiation 

Principles of Innovation Management 

Risk Management 

Supply Chain Management 

Trading and Sales 
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Marketing Consumer Behaviour  Market Intelligence Marketing Strategy  

 
   

Sustainability 
The Ethics of 

Sustainability 

The Economics of 

Sustainability 

Rethinking Business and 

Society – Transformation 

through Sust. Mgmt. 

 
   

Banking & Finance Money & Banking Financial Markets Mergers & Acquisitions 

 
   

Consulting & Finance 
Foundations of 

Consulting 

Accounting and the 

Business Environment 

Accounting and Capital 

Markets 

 
   

Information Systems 

Engineering* 

Database Systems and 

Data Management 

Information & 

Architecture 

Management 

Systems Development 

 
   

Strukturierung von 

Transaktionen   

(German only) 

Gesellschafts- und 

Kapitalrecht 

Steuerliche Aspekte bei 

Transaktionen 

Bilanzierung von M&A 

Transaktionen 

    
* You must have advanced knowledge in Python to participate in these modules 

1. Choose 

ONE of the 

module 

groups 

2. Select up to three modules within that module group 

 (only one module group can be selected) 
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Lean Startup Bootcamp [MGT72768]

Ben Josef, ArieModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  -

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites REQUIRED: The Lean Startup Bootcamp (LSB) requires all students to 
attend on each of the 6 bootcamp days for maximum learning. LSB also is 
a high-intensity format that requires students to participate during the 
lecture, share progress of their startups during class, and willingness to 
work extra hours until late in the night during course days, as well as in 
between the two 3-day parts of the module. NOT REQUIRED: Students do 
not have to bring their own startup idea (in case students do have an 
existing idea and want to work on it during LSB they can let the module 
coordinator know prior to the first class). Existing teams are welcome, but 
having a team prior to class is not required. We will build teams during the 
first day. There is no required pre-reading.

36- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

37- Subject to Change -ECO71208

Stand (07/11/2023)

The module "Lean Startup Bootcamp (LSB) - From ideation to 
Launch" is about launching a Startup!


WHAT LSB IS:
     • 

     • 

     • 

     • 

     • 


Your startup landing-page will be "live" and attract real customers at 
the end of LSB!


WHAT LSB IS NOT:
     • 

     • 

Launching a startup: In just 6 (very intense) days, students will be 
teamed up in entrepreneurial teams, ideate a B2C solution to an 
existing problem, create the value proposition, build a first landing-
page MVP (Minimum Viable Product) that will go live in the www, 
design and setup A/B-tests, create Facebook/Google ad 
campaigns to get traffic on your website  etc.
Stepping out of your comfort zone: Learning from market 
feedback (you might be asked to go out and acquire your first 
customers) and act upon their feedback.
Learning from real entrepreneurial stories: The module 
coordinator has extensive experience in launching and 
commercializing innovative startups and will share several business 
cases from his past.
The entrepreneurial mindset: On successful completion of this 
module, students will have a thorough comprehension about 
entrepreneurship requiring action and being active. They will have 
an understanding that entrepreneurship is a soft-skill, a mindset, 
and a reference of acting, which will help them in any future career 
(starting companies, consulting, corporate, etc.).
The first step to get Venture Capital: Students will acquire the 
knowledge about the Venture Capital industry, and what it takes to 
get your startup funded.

It is not about writing a business plan: We will create a simple 
financial model in Excel.
It is not about B2B startups: The module will cover the 
knowledge about B2B startups as well, but the startups we will 
launch during this module will have to target people, not 
businesses, in order to see the first results during the course of the 
module.
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Your Module Coordinator – Arie Ben Josef

Dr. Arie Ben Josef is the former Head of Consulting Services at Greentec 
Capital Partners (GCP), a Frankfurt-based VC fund investing in African 
start-ups and SMEs, combining social and environmental impact with 
financial success. During his time at GCP, he was in charge of consulting 
and strategic advisory services provided to startups under various 
programs, bringing into play his extensive experience in identifying, 
evaluating and nurturing innovative start-up companies, leading them 
from concept to commercialization.

Arie is leveraging over 25 years of managerial experience gained in the 
Israeli start-up ecosystem, where he held a variety of executive positions, 
focusing on healthcare and medical technologies. He served as VP 
Corporate Affairs with X-Technologies Inc. (acquired by Guidant Corp. in 
2003) and as the US Medical Director of Itamar Medical, a formerly 
Nasdaq-traded Israeli medical-device company (NASDAQ: ITMR), 
acquired by ZOLL Medical Corp. in 2021. After being appointed CEO of 
ETView Medical, an airway management device startup, he took the 
company from the governmental incubator where it was founded all the 
way to become a publicly-traded company, and led it through 3 
consecutive public offerings at the Tel Aviv Stock Exchange (TASE). In 
2014, he joined NGT3, an international micro-VC fund operating a 
technological incubator in Nazareth, Israel. As CTO & Business 
Development Director at NGT3, he oversaw the foundation and 
investment in 9 new medical start-up companies and the venture building 
activities of NGT3’s 13 portfolio companies.

Dr. Ben Josef is a graduate of the MBA for Science & Technology 
program at Queen’s University, Ontario, Canada, holds a DMD degree in 
dental medicine, a MSc. degree in Basic Dental Science and a LL.B. 
degree in law. He has been lecturing at Frankfurt School of Finance & 
Management since 2018, teaching Entrepreneurship and Innovation 
Management and guiding MBA students in their Master Theses, as well 
as in their first steps as entrepreneurs.

 



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

39- Subject to Change -ECO71208
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     • 

     • 

     • 

     • 

     • 

This course aims to provide students with an understanding of the 
entrepreneurial process and the various concepts, practices, and 
tools used in the entrepreneurial arena.
The course has a strong focus on gaining experiences in 
entrepreneurial practice. You will develop an entrepreneurial 
mindset, which should serve you well in whatever career you 
choose.
Stepping out of your comfort zone: One of the main reasons why 
entrepreneurs fail, is because they did not test their ideas early 
enough, i.e. they did not force themselves to expose their ideas to 
reality. Thus this course is about learning how to avoid this trap. 
We will gain experience not in planning how to start a firm, but in 
practicing the things needed to be a successful entrepreneur.
A primary focus of this class will be gaining experience in the 
practices needed to develop a venture business model. This 
will require a lot of field work such as conducting experiments to 
test aspects of the model, talking to potential customers to better 
understand their needs and talking to potential partners to set up 
your business.
Beyond entrepreneurship, the skills you pick up in the course are 
core competencies for doing business in consulting, investment 
and for industry jobs.

The main task of the class is to develop and test a business idea, thus 
gaining key skills that are relevant for entrepreneurs but which can also 
be applied to the wider business context. The class is heavily activity 
based, with in class exercises and team work.

The main objective of the class is a group project of developing a 
business model for an entrepreneurial idea, which has to solve a real-
world problem. Your startup idea will go “live” within the module period, 
including building a landing-page, building an advertising campaign, and 
winning the first customers.

The module coordinator will share his own real-world experiences from 
launching and exiting startups, as well as getting startups financed.

 

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Group project - 
launching your 
startup*

10 plus slides 100 Last Day of 
Module

Individual 
assignment**

500 words 20 Last Day of 
Module

There is no required prior reading for this class.



Module Structure

Usability in other 
Modules/Programmes

Students will develop an entrepreneurial mindset, which should serve them 
in any management course / career they choose.

Last Approval Date 2023/11/07

40- Subject to Change -ECO71208

Stand (07/11/2023)

The class is structured according to the phases of a start-up:
 
     • 
     • 
     • 
     • 

Problem identification & solution ideation
Team building; the human aspect of entrepreneurship
Launching, testing and measuring
Funding



Business Ethics [PHI71414]

Moshtagh Khorasani, ManouchehrModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Principles of Management

Content

88- Subject to Change -ECO71208

Stand (07/11/2023)

1. The Basics of Ethics
     • 

     • 
     • 

2. Ethical Reasoning and Frameworks
     • 

     • 

3. Application and case studies
     • 
     • 

Basic issues, examples and arguments of business ethics (i.e. 
shareholder vs. stakeholder approaches)
The ethics of the market
Social responsibility, ethics and morals 

Principle-based ethics, consequentialist, virtue-based and care 
ethics as a framework for business ethics
The importance of ethical behavior in business 

Debate
Integration of students' opinions via active participationCase 
studies in business ethics

Total 
Workload



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

89- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge:
On successful completion of this module, students will have a thorough 
comprehension of general ethical positions as well as characteristics of 
ethical problems. They will have an understanding of fundamental 
approaches and diverse methods of ethical codes, purpose of ethics and 
objectivity of ethics in decision-making processes in business. They can:
     • 
     • 

     • 


Skills:
On successful completion of this module, students will have the proven 
ability to search for a wide range of ethical approaches incorporating a 
specific ethical problem at hand, i.e. they can:
     • 

     • 

     • 

     • 


Competencies:
On successful completion of this module, students can take responsibility 
for working out a defensible solution that incorporates their knowledge of 
general ethical considerations, their understanding of what would be 
sustainable, specifics of a case and the culture in which they operate, i.e. 
they can:
     • 
     • 
     • 

Describe corporate social responsibility, ethics and morals
Identify basic methods of ethical codes such as deontological, 
utilitarian, value-based and feminist ethics, reflective equilibrium, 
etc. in business context
Outline the different aspects and dimensions of ethics and apply 
them to case-studies in business 

Discuss the difference between questions of fact and questions of 
normative ethics
Analyze practices with respect to their impact on individual 
dimensions of rational choice
Deal with conflicts of norms that as a matter of fact are socially 
prevailing – whether shared by themselves or not
Assess evidence about the mechanics of ethical dispute and 
reputation and make rational choices

Tackle problems in a clear-sighted and logical fashion
Defend their opinions by using reasoned arguments
Work strategically - planning and reflecting upon wider societal 
issues when making managerial decisions

Lecture, debate, presentations and case-studies

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Written Exam 80 minutes 80  Exam week

In-class 
presentation & 
short text 
(commented 
slides)

  40 During the 
module



Recommended 
Literature

90- Subject to Change -ECO71208

Stand (07/11/2023)

Part 1 and 2
Part 3

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

     • 

Alexander, Larry; Moore, Michael (2016): Deontological Ethics. 
With assistance of Edward N. Zalta. Edited by Metaphysics 
Research Lab, Stanford University (The Stanford Encyclopedia of 
Philosophy). Available online at https://plato.stanford.
edu/archives/win2016/entries/ethics-deontological/, updated on 
Winter 2016.

Awad, E., Dsouza, S., Kim, R., Schulz, J., Henrich, J., Shariff, A., et 
al. (2018). The Moral Machine experiment. Nature, 563(7729), 59–
64.

Bazerman, Max H.; Gino, Francesca; Shu, Lisa L.; Tsay, Chia-Jung 
(2011b): Joint Evaluation as a Real-World Tool for Managing 
Emotional Assessments of Morality. In Emotion Review 3 (3), 
p. 290. Available online at http://search.ebscohost.com/login.aspx?
direct=true&db=edb&AN=62030422&site=eds-live&scope=site.

Bocchiaro, Piero; Zamperini, Adriano (2012): Conformity, 
obedience, disobedience: The power of the situation. In : 
Psychology-Selected Papers: IntechOpen.

Bowden, Peter (2005). Virtue ethics, Aristotle and organisational 
behaviour. Australian Association for Professional and Applied 
Ethics 12th Annual Conference 28–30 September 2005, Adelaide.

Brenda Green, Brenda (2012). Applying Feminist Ethics of Care to 
Nursing Practice, J Nurs Care 2012, 1:3

Bucciarelli, Monica, Sangeet Khemlani and P. N. Johnson-Laird 
(2008). The psychology of moral reasoning, Judgment and 
Decision Making, Vol. 3, No. 2, February 2008, pp. 121–139

Chaudhary, Priyanka and Vijeta Soni (2013). A Utilitarian 
Perspective on Business Ethics. IOSR Journal Of Humanities And 
Social Science (IOSR-JHSS) Volume 14, Issue 5 (Sep. - Oct. 
2013), PP 75-80

Crossan, M., Mazutis, D., & Seijts, G. (2013). In Search of Virtue: 
The Role of Virtues, Values and Character Strengths in Ethical 
Decision Making. Journal of Business Ethics, 113(4), 567–581.

Driver, Julia (2014): The History of Utilitarianism. With assistance of 
Edward N. Zalta (The Stanford Encyclopedia of Philosophy). 
Available online at https://plato.stanford.
edu/archives/win2014/entries/utilitarianism-history/.

Green, Brenda  (2012).  Applying Feminist Ethics of Care to 
Nursing Practice , J Nurs Care 1:111. doi:10.4172/2167-
1168.1000111.

Hursthouse, Rosalind (1999). Virtue Ethics and Human Nature, 
Hume Studies Volume XXV, Number 1 and 2 (April/November, 
1999) 67-82

Marques, Joan (2015). Universalism and Utilitarianism: An 
Evaluation of Two Popular Moral Theories in Business Decision 
Making, The Journal of Values-Based Leadership, Volume 8, Issue 
2 Summer/Fall 2015 Article 3



Module Structure

Usability in other 
Modules/Programmes

Concentration modules, Master's Thesis

Last Approval Date 2023/11/07

91- Subject to Change -ECO71208

Stand (07/11/2023)

     • 

     • 

     • 

     • 

     • 

Quinn, Warren S. (1989). Actions, Intentions, and Consequences: 
The Doctrine of Double Effect, Philosophy and Public Affairs, Vol. 
18, No. 4. (Autumn, 1989), pp. 334-351

Raz, Joseph (2014).The Obligation to Obey: Revision and 
Tradition, Notre Dame Journal of Law, Ethics & Public Policy, 
Article 10, Februray 2014, Vol. 1, Issue 1 Symposium on Law and 
Morality, pp. 138-155

Robert, Frank (2007). The Status of Moral Emotions in 
Consequentialist Moral Reasoning, Paul J. Zak (ed.), Moral 
Markets: The Critical Role of Values in the Economy, New Jersey: 
Princeton University Press

Schwartz, M. (2001): The Nature of the Relationship between 
Corporate Codes of Ethics and Behaviour. In Journal of Business 
Ethics 32 (3), pp. 247–262. Available online at http://www.jstor.
org/stable/25074572.

Case studies will be provided in the seminar

The module Ethics delivers knowledge about basic ethical issues and 
their relation to prudential considerations of business. It discusses the 
role of individuals in making ethical decisions, differentiating between 
different ethical approaches and methods. Obedience and conformity, the 
ethical standing of markets, and the importance of ethical behavior are 
addressed. It will introduce different methods of ethical frameworks and 
how they are reflected in business.



Econometrics [FIN60115]

Vecer, JanModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Mathematics, Statistics and Probability

185- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

186- Subject to Change -ECO71208

Stand (07/11/2023)

This module will cover intermediary and advanced econometrics 
including:

Review of probability and statistics:
     • 
     • 
     • 
     • 
     • 
     • 
 
Classical linear regression models (both simple and multiple regression):
     • 
     • 
     • 
 
Diagnostic tests for linear regression:
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
 
Time series modeling and forecasting:
     • 
     • 
     • 
     • 
 
Volatility and correlation:
     • 
Limited dependent variable models:
     • 
     • 
All concepts are illustrated on real data sets using programming language 
Python.

Probability distributions (both discrete and continuous)
Expectation, variance and covariance
Law of large numbers
Central limit theorem
Statistical estimation, confidence intervals
Frequentist versus Bayesian approach to statistics

Properties of the ordinary least squares estimator
T-test
F-test

Non-linearity tests
Ramsey’s RESET
Heteroscedasticity tests
Stability of parameters
Normality of residual
Durbin-Watson: autocorrelation of residuals
Multicolinearity
Principal components

Moving average processes
Autoregressive processes
Forecasting
Vector autoregressive models

GARCH models

Logit
Probit



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

Bachelor Thesis

Last Approval Date 2023/10/18

187- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge: On successful completion of the module, students will have 
a thorough comprehension of econometric theory, methods and concepts, 
meaning they
     • 
     • 

     • 

     • 

Skills: On successful completion of the module, students will have the 
proven ability to apply general econometric principles with a special focus 
on economic and financial models, i.e. they can
     • 

     • 
     • 
     • 

Competencies: The combination of theoretical knowledge and 
application to economic and financial cases enables students to critically 
evaluate the predictive powers of different explanatory variables.
They also gain computer competence to study large data sets.

comprehend the underlying principles of probability and statistics
explain the functioning and scope of application for classical linear 
regression and time series and panel data analysis
identify and understand appropriate diagnostic tests for linear 
regression
can study data and implement their own models in major 
programming languages such as Python

apply econometric techniques to examples and cases from 
practice.
execute diagnostic tests for linear regression
interpret the econometric results based on real data sets
implement econometric models in Python (major programming 
language)

Lecture with integrated worked examples and economic and financial 
applications. Examples are illustrated in programming language Python.

Type of
examination

Duration or 
length

Performance 
points

Due date or 
date of exam

One group 
project

  120 During semester

Wooldridge, Jeffrey (2019): Introductory Econometrics: A Modern 
Approach (Upper Level Economics Titles), 7th Edition

Heiss, Florian and Brunner, Daniel (2020): Using Python for Introductory 
Econometrics



 

This course covers widely used econometric techniques such as the 
classical linear regression model, time series analysis and panel data 
analysis. Students learn the theory of these topics, they are provided with 
real data to apply these techniques, and they are confronted with real 
data to interpret the econometric results.



Entrepreneurship [MGT70934]

Amigoni, GajaModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites No particular prerequisites.

114- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

115- Subject to Change -ECO71208

Stand (07/11/2023)

This course provides an environment in which students can experience 
many of the aspects of being an entrepreneur. It aims to provide students 
with an understanding of the entrepreneurial process and the various 
concepts, practices, and tools used in the entrepreneurial arena. The 
course has a strong focus on gaining experiences in entrepreneurial 
practice. I hope you will develop an entrepreneurial mindset, which should 
serve you well in whatever career you chose.
 
One of the main reasons why entrepreneurs fail, is because they did not 
test their ideas early enough; they did not force themselves to expose 
their ideas to reality. Thus this course is about learning how to avoid this 
trap. We will gain experience not in planning how to start a firm but in 
practicing the things needed to be a successful entrepreneur. The 
resulting skills will benefit you not only if you want to start new ventures 
but also with new project in existing organizations. Beyond 
entrepreneurship, the skills you pick up in the course are core 
competencies for doing business in consulting, investment banking and 
for industry jobs.
 
A primary focus of this class will be gaining experience in the practices 
needed to develop a venture business model. This will require a lot of 
field work such as conducting experiments to test aspects of the model, 
talking to potential customers to better understand their needs and talking 
to potential partners to set up your business.
 
What the class is not about: This course is about learning the practice of 
being an entrepreneur. It is not about planning, it is about acting: It will not 
teach you how to write a business plan, it is not about how to get venture 
capital funding or how to analyze start-ups. The course cannot be 
successfully completed by only doing research in the library.
 



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

Relevant for a module that requires entrepreneurial skills.

Last Approval Date 2023/11/07
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Stand (07/11/2023)

 
Knowledge:
On successful completion of this module, students will have a thorough 
comprehension that entrepreneurship requires being active; they will have 
an understanding of the practice of entrepreneurship.
 
Skills:
On successful completion of this module, students will have practiced 
many of the necessary skills needed to start entrepreneurial projects and 
companies. Skills such as:
- Refining ideas
- Testing assumptions that underlie an idea
- Talking to potential customers, getting feedback about entrepreneurial 
ideas
- Creating experiments to test aspects of a business model
- Drawing conclusions from experimental data
- Testing ideas in the real world
- Prioritizing and synthesizing work
 
Competence:	
On successful completion of this module, students can apply the skills 
described above.
 

The main task of the class is to develop and test a business idea, thus 
gaining key skills that are relevant for entrepreneurs but which can also 
be applied to the wider business context. The class is heavily activity 
based, with in class exercises, flipped classrooms and team work. The 
main objective of the class is a group project to develop a business 
model for an entrepreneurial idea.  

Type of 
examination

Duration
or length

Performance 
points

Due date or 
date of exam

Group Project & 
Presentation

  75 points Last day of the 
course

Course Final 
Exam

45 Minutes 45 points Exam week

No obligatory text book readings are required. Further readings of case 
studies or articles to be discusses in class will be assigned prior to each 
relevant classs in which they will be discussed.

Over the course of the semester we will cover the main elements of 
entrepreneurship through the combination of lectures, in-class exercises, 
independent reading of case studies and articles followed by class 
analysis and discussion, as well as other forms of supervised learning.



Grundlagen des Unternehmensrechts 
[LAW60116]

Redenius-Hövermann, JuliaModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  German

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Keine.

Content

1- Subject to Change -ECO71208

Stand (07/11/2023)

Im SoSe 2023 werden während der Vorlesung (die zum Teil im blended 
learning Format stattfindet) die folgenden Rechtsgebiete, auch anhand 
von Übungsfällen, behandelt:
 
     1. 

     2. 

     3. 

     4. 
     5. 


 

Grundlagen des Handelsrechts: Kaufmann, Firma, Vertretung des 
Kaufmanns, Handelsregisterpublizität, Handelskauf
Grundlagen des Gesellschaftsrechts: Personen- und 
Kapitalgesellschaften
Corporate Governance: Rechte und Pflichten, Haftung der 
Gesellschafter/Organe, Organe der verschiedenen 
Gesellschaftsformen
Grundlagen des Umwandlungsrechts
Grundlagen des Insolvenzrechts

Total 
Workload



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

2- Subject to Change -ECO71208

Stand (07/11/2023)

Kenntnisse:
Nach erfolgreichem Abschluss des Moduls, kennen die Studierenden die 
Grundlagen des Unternehmensrechts. Sie sind in der Lage:
     • 
     • 

     • 

     • 

     • 

     • 
Fertigkeiten:
Nach erfolgreichem Abschluss des Moduls, können die Studierenden die 
Grundlagen des Unternehmensrechts anwenden, sie sind in der Lage:
     • 
     • 
Kompetenzen:
Nach erfolgreichem Abschluss des Moduls, sind die Studenten in der 
Lage:
     • 

     • 

Handelsrechtliche Grundlagen zu erläutern;
Unternehmensformen (in ihrer Organisation und Finanzierung) zu 
unterscheiden und zu entscheiden, welche Unternehmensform sich 
am besten für einen Sachverhalt eignet. Auch können sie die 
verschiedenen Haftungsformen der Gesellschafter und 
Geschäftsleiter erläutern;
Umwandlungsarten darzustellen und zu entscheiden, welche Art 
am besten für einen Sachverhalt geeignet ist.
Handelsrechtliche Sachverhalte (Kaufmann, Firma, 
Registerpublizität) zu unterscheiden;
insolvenzrechtliche Fragen zu verstehen, und insb. die verschieden 
Insolvenzarten und Insolvenzverfahren zu unterscheiden;
auch werden die verfahrensrechtlichen Grundlagen dargestellt.

kleinere unternehmensrechtliche Sachverhalte zu bearbeiten
unternehmensrechtliche Gesetzestexte auszulegen

unternehmensrechtliche Sachverhalte zu analysieren und zu 
verstehen.
unternehmensrechtliche Sachverhalte mit Rechtsanwälten und 
Unternehmensjuristen zu diskutieren.

Die Vorlesung besteht aus einer Einführung in die verschiedenen 
Themengebiete, kleinere Übungsfälle werden besprochen, Einblicke aus 
der Praxis werden gewährt. Die Ausarbeitung soll das Wissen festigen 
und das Verfassen der Bachelorarbeit vorbereiten.

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Zwischenprüfun
g

  50 Während des 
Semesters

Schriftliche 
Prüfung

  70 Prüfungswoche

       

•Foerste, Insolvenzrecht, 2014
•Grunewald, Gesellschaftsrecht, 2019
•Kindl, Gesellschaftsrecht, 2011
•Kraft/Redenius, Umwandlungsrecht, 2015
•Langenbucher, Aktien- und Kapitalmarktrecht, 2018
•Mock, Gesellschaftsrecht, 2015

 



Usability in other 
Modules/Programmes

BA-Thesis; M&A/Banken/Beratung

Last Approval Date 2023/10/02

3- Subject to Change -ECO71208

Stand (07/11/2023)



International Monetary Economics 
[ECO71209]

Giamattei, MarcusModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Macroeconomics

Content

161- Subject to Change -ECO71208

Stand (07/11/2023)

What policies and variables affect the exchange rate, and can we forecast 
its development? In which currency should international traders invoice 
goods and financial transactions? Does foreign investment stimulate the 
economy? How should policymakers deal with a current account deficit? 
Is openness (to trade and finance) good? What roles should central 
banks and fiscal policy obtain, and might international relationships 
impede these? Do capital controls make sense?  

Starting with the balance of payments and models of purchasing power 
parity, interest rate parity, foreign exchange market and a Keynesian 
consensus model of an open economy, the effects of economic policy 
measures and disturbances are examined under constant and variable 
inflation. Various exchange rate regimes are addressed, overshooting, 
original sin, credit risk, and international financial architecture issues. The 
models are enriched by case studies, interactive classroom games using 
classEx and empirical methods.

Total 
Workload



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

162- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge: Students will acquire foundational knowledge about key 
concepts in the field. They will develop a comprehensive understanding 
of:
     • 

     • 

     • 

Skills: Throughout the course, students will develop practical skills that 
enable them to apply their knowledge effectively. They will be able to:
     • 

     • 

     • 

Competencies: They will be able to:
     • 

     • 

     • 

The Balance of Payments and its significance in international 
economics.
Fundamental models such as Purchasing Power Parity, Interest 
Rate Parity, the Foreign Exchange Market, and the Keynesian 
Consensus Model for an open economy.
The effects of economic policy measures and disturbances under 
both constant and variable inflation conditions.

Analyze and interpret the implications of economic policy measures 
and disturbances in different inflation scenarios.
Evaluate the strengths and weaknesses of various exchange rate 
regimes.
Apply models and theories to real-world situations through case 
studies.

proficiently analyze and interpret the effects of different economic 
policy measures and exchange rate regimes.
effectively apply theoretical models to real-world scenarios, 
enhancing their analytical abilities.
gather and analyze data about central measures like exchange 
rates, inflation rates, interest rates and central bank balance 
sheets.

Lecture with assignments and case studies. With the help of classEx 
interactive teaching forms are integrated.

Type of 
Assessment

Duration Performance 
Points

Due Date or 
Date of Exam

Written Exam 120 minutes 120 Exam week

Graf Lamsbdorff and Giamattei (2023) International Monetary 
Economics: Lectures in Economics.
The book will be sold at cost at the beginning of the semester.

Further literature:
Krugman, P.R., M. Obstfeld and M. Melitz (2018), International 
Economics: Theory and Policy, 11th international edition.
Isard, P. (1995), Exchange Rate Economics, Cambridge University 
Press

The following topics will be covered:
     1. 
     2. 
     3. 
     4. 
     5. 
     6. 

Accounting in an Open Economy
Purchasing Power Parity
Capital Mobility and Interest Rate Parities             
Open Economy with Constant Inflation  
Open Economy with Variable Inflation
International Financial Architecture        



Usability in other 
Modules/Programmes

The course is complementary to an course in International Trade.

Last Approval Date 2023/09/19

163- Subject to Change -ECO71208

Stand (07/11/2023)



Leadership [SOC60223]

Aktay, BasakModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites None

13- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

14- Subject to Change -ECO71208

Stand (07/11/2023)

Strong leadership is essential to individual and organisational growth and 
success.

The goal of this course is to lay a strong foundation for building and 
leading high-performing teams. The students will receive a set of 
strategies and techniques to identify their personal leadership styles and 
will be able to apply the theoretical knowledge gathered in this course in 
practice.
     • 

     • 

     • 

     • 

Many case studies involving extensive in-class group work, and a group 
assignment on the analysis of a specific selected leader will be 
incorporated into the course.

In this highly interactive course, the students are expected to contribute 
actively during the classes on the several topics studied.
 

In the first module of the course major leadership theories, 
concepts, and research findings will be examined in depth and 
elaborated in a multitude of case studies.
In the second module, emotional intelligence, personality traits, 
perception, and decision-making will be studied from an individual 
perspective. Students will be able to conduct assessments to 
identify their personality traits and reflect on their personality 
characteristics paving the way for authentic leadership.
The third module will focus on group-level concepts and models 
that are critical to building high-performing teams, such as group 
formation, motivation, power, and conflict management.
Finally, the course will observe current theories and frameworks to 
explore leadership in today's dynamic and uncertain business 
environment, considering digital transformation, globalisation, 
diverse teams, and the ever-changing challenges brought on by 
rapid innovation.

After completing the Leadership module, students will be able to: 
     • 
     • 
     • 

     • 

     • 
     • 

     • 
     • 

comprehend key leadership concepts 
distinguish between leadership styles
get an insight of their own personality characteristics that could 
impact their leadership style
recognize and implement effective leadership principles at the 
individual level
comprehend key concepts in group dynamics
understand the factors that influence motivation, power, and conflict 
management.
analyse and evaluate current leadership paradigms.
present their opinions and ideas in front of an audience

     • 
     • 
     • 
Active involvement in class as well as openness to bring in and reflect 
own experiences are key for the student’s individual development.

Strong in-class participation
Self-assessment
Team assignments and presentations



Module Structure

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

Useful for any further modules with the focus on management and 
organisational behaviour

Last Approval Date 2023/11/07

15- Subject to Change -ECO71208

Stand (07/11/2023)

Type of
examination

Duration or 
length

Performance 
Points

Due date

Final exam 60 min 60 Exam Week

Team 
assignments 
and 
presentations

25-30 minutes 60 End of course

     • 

     • 



All other reading or case material will be provided.

Robbins, Stephen P. / Judge, Timothy A. (2019): Organizational 
behavior, 18th edition, Pearson. (or 17th edition 2018)

Northouse, Peter G. (2018): Leadership – Theory & Practice, 8th 
edition, Sage. (or 7th edition)

Topics covered 	
Theory of Leadership (3 sessions)	
Leadership – Individual Level (2 sessions) 	
Leadership – Group Level (2 sessions) 	
Leadership in Modern Global Business Environment (1 session)	
Group Assignment (2 sessions) 	
Course Review (1 session)	



Morals and Markets: Individual Decision 
Making and Social Interaction [SOC60154]

Giamattei, MarcusModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Microeconomics (mandatory), Behavioral Economics (optional).

Content

93- Subject to Change -ECO71208

Stand (07/11/2023)

This course aims at highlighting how economic and moral decision 
making intersect in various ways. The course will discuss experimental 
studies from psychology and economics on the importance of morality for 
economic decision making and how individual moral preferences are 
aggregated in markets. Topics include intuition in moral judgments, 
diffusion of responsibility, self-serving bias, crowding-out, diffusion of 
responsibility, self-serving bias, replacement logic, pivotality, and others. 
Finally, the concepts will be applied to topics like intermediaries and 
conflicts of interests.

Students learn how to deal with terminology and literature relevant to 
ethics and economics, as well as how to engage in independent, 
argumentation-based discussion. They reproduce experimental findings 
in class to allow for an experience-based, in-depth discussion of the 
results.
 

Total 
Workload



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

keine

Last Approval Date 2023/10/18

94- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge: Students will acquire foundational knowledge about key 
concepts in the field. They will develop a comprehensive understanding 
of:
     • 
     • 
     • 
Skills: Throughout the course, students will develop practical skills that 
enable them to apply their knowledge effectively. They will be able to:
     • 

     • 

     • 
Competencies: They will be able to:
     • 

     • 

     • 

Moral vs. economic costs of decision making
Moral preferences and aggregation in markets
Theories of moral and economic decision making

Analyze and interpret the implications of observed individual 
behavior and behavior in markets
Evaluate the strengths and weaknesses of various explanation 
models.
Apply models and experimental resutls to real-world situations.

proficiently analyze and interpret the effects of morality on 
economic decision making.
effectively apply theoretical models to real-world scenarios, 
enhancing their analytical abilities.
gather and analyze experimental data about decision making.

Interactive Seminar

Papers for each topic will be provided at the start of the class.

The following topics will be covered:
            1. 
            2. 
            3. 
            4. 
            5. 
            6. 
            7. 
            8. 
            9. 
            10. 
            11. 
            12. 

      Moral intuition
      Bystander effect
      Replacement logic
      Pivotality
      Priming
      Self-Serving Bias
      Other-regarding Expectations
      Hiding behind Procedures
      Hiding behind Ambiguity
      Hiding behind Others
      Intermediaries
      Conflicts of Interest.



Negotiation [SOC60148]

Parker, MichaelModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites none

Content

Intended Learning 
Outcomes

127- Subject to Change -ECO71208

Stand (07/11/2023)

We negotiate constantly in our lives – with friends and family, our partners 
but obviously also in a business context. In this module, students will 
learn the basic concepts and frameworks of negotiation.

Special situations, such as negotiating in an intercultural context and in 
circumstances of conflict, will also play a role.

Knowledge:
On successful completion of this module, students
     • 
     • 

 
Skills:
On successful completion of this module, students can
     • 

     • 
     • 
 
Competencies:
On successful completion of this module, students can
     • 

know different frameworks for negotiation
are aware of important cognitive and emotional factors that 
influence negotiations

analyze a negotiation situation and identify different positions and 
interests
clarify their interests and define options
conduct negotiations in a productive way

lead negotiations to mutually successful outcomes

Total 
Workload



Module Structure

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

none

128- Subject to Change -ECO71208

Stand (07/11/2023)

Through lectures, exercises and simulations students will grasp how 
biases influence our perception and how we can apply different 
strategies to negotiate successfully.

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Final Exam 60 minutes 60 Exam Week

Case study and 
presentation

  30 In class

Participation 
simulation/exerci
ses

  30 In class

Required Readings
 
Negotiation, 9th ed. Roy Lewicki, David Saunders and Bruce Barry

Getting to Yes by Roger Fisher, William Ury and Bruce Patton 

Split the Pie: A Radical New Way to Negotiate by Barry Nalebuff

Bargaining for Advantage: Negotiation Strategies for Reasonable 
People by G. Richard Shell

Women Don’t Ask: The High Cost of Avoiding Negotiation—and 
Positive Strategies for Change by Linda Babcock and Sarah 
Laschever

Recommended
 
Negotiating the Nonnegotiable: how to Resolve Your Most 
Emotionally Charged Conflicts by Daniel Shapiro

Negotiating the Impossible by Deepak Malhotra


Negotiating Rationally by Max Bazerman and Margaret A. Neale

Negotiation Genius: How to Overcome Obstacles and Achieve 
Brilliant Results at the Bargaining Table and Beyond by Deepak 
Malhotra and Max Bazerman.




 

Class sessions will aim at combining theory and praxis. 



Last Approval Date 2023/11/07

129- Subject to Change -ECO71208

Stand (07/11/2023)



Principles of Innovation Management 
[MGT71800]

Amigoni, GajaModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  -

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites This Innovation Management module is offered at an advanced stage of 
the Bachelor program. Consequently, students are expected to have a 
good understanding of the business environment and core elements 
(strategy, marketing, finance, etc.) as well as understanding of firm´s 
structures, organization and operations. There are, however, no formal 
preliminary entry requirements for this module.

83- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

84- Subject to Change -ECO71208

Stand (07/11/2023)

The module aims to provide students with basic concepts and 
awareness in innovation management and an understanding of the 
challenges and opportunities, which small and large firms face in relation 
to it. In today’s rapidly changing business environment, firms can only 
survive if they regularly innovate - developing new products and 
successfully introducing them into the market. In this module, we will 
focus on the practices and processes that managers use to do so in order 
to manage innovation effectively. We will approach innovation issues from 
the entrepreneur and manager's perspectives. As building an organization 
that can continuously generate and commercialize innovations is one of 
the core concerns of both entrepreneurs and top management, any 
leader should be conversant with the leading thinking on innovation and 
should not leave this challenge to the R&D function within its 
organization alone. The module will deliberately move between strategic 
issues (what should you do?) and organizational and managerial issues 
(how should you get it done?). The course is designed in this manner as it 
is grounded in the belief that it is particularly dangerous to separate 
strategy from implementation (the "why" from the "how") when innovation 
is the issue, because having a great idea is worth little or nothing if a firm 
cannot figure out how to commercialize or monetize that idea.


More specifically, we will cover topics which can be classified into
3 categories:
 
     1. 

     2. 

     3. 

Exploring innovations - the processes used to explore innovations 
along the technology, market and strategy dimensions as the 
innovation moves from idea to market
Executing innovations — the structures and incentives 
organizations must put into place to effectively allow talented 
individuals to execute innovation processes
Exploiting innovations — the strategies that a firm must consider 
to most effectively exploit the value of their innovation



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

85- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge:
On successful completion of this module, students will be familiar with the
core concepts of innovation management, i.e. they can:
     • 
     • 
     • 



Skills:
On successful completion of this module, students can:
     • 

     • 

     • 



Competencies:
On successful completion of this module, students are able to:
 
     • 

     • 

     • 

Understand different techniques of innovation management
Analyze companies’ innovation related activities and processes
Critically discuss a firm's need to have a strategic and 
integratedapproach to be able to successfully manage innovation

Apply the core concepts of innovation management directly to real 
world situations
Understand the strategies most effective for exploiting innovations, 
and, as a result, analyze and compare innovation strategies 
of successful firms
Identify, evaluate, and resolve a variety of issues relating to poor 
innovative performance in large firms as well as 
entrepreneurial firms

Implement innovation management concepts independently in 
theirprofessional activities
Critically examine the potential of the innovation management 
concepts and techniques with which they may deal in the future
Analyze complex innovation processes in firms both internally 
and externally

In-class teaching will be based on interactive lectures and 
discussions, case studies, and reading materials which may be assigned 
prior to the specific class. The main objective of the class is to analyze 
how firms cope with the need to innovate, what strategies and 
processes they apply in order to do so, and whether these strategies 
and processes are effective. This objective would be met through team 
work on both a group project and group presentations in which students 
will apply the concepts, tools and frameworks covered in class.

Type of
examination

Duration or
length

Performance
points

Due date or
date of exam

Group Project
Unveiling firm’s
innovation
strategy

  75 points Last day of the
course

Course exam
and/or quizzes

45 Minutes 45 points Exam week



Module Structure

Recommended 
Literature

Usability in other 
Modules/Programmes

This module provides a good fit with the Entrepreneurship module, as 
there are some commonalities in the nature of these two disciplines.
However, these are two distinct modules and there is no requirement to 
take both modules.

Last Approval Date 2023/11/07

86- Subject to Change -ECO71208

Stand (07/11/2023)

The following is a suggested background reading:

     • 

     • 

     • 
     • 

Schilling, M. A., & Shankar, R. (2019). Strategic management of 
technological innovation. McGraw-Hill Education.

Tidd, J., & Bessant, J. R. (2020). Managing innovation: integrating 
technological, market and organizational change. John Wiley & 
Sons.

Smith, D. (2015), Ebook: Exploring Innovation, McGraw Hill.

I may assign other readings, which I will upload on the class 
website

Over the course of the semester we will cover the main elements 
of innovation management through the combination of lectures, 
class exercizes, independent reading of case studies and articles 
followed by class analysis and discussion, as well as other forms of 
supervised learning.



Risk Management [FIN60163]

Kelshiker, Arun; Santoni, AlessandroModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Markets, Incentives and Ethical Management Financial Markets

55- Subject to Change -ECO71208

Stand (07/11/2023)

Total 
Workload



Content

56- Subject to Change -ECO71208

Stand (07/11/2023)

Financial markets are becoming ever more complex. The persistent crisis 
of the global financial system results in an increased need for experts and 
leaders to manage financial risks in a professional way. Topics covered 
will include:

Bank capital, risk management and regulation
Risk factors and risk mapping
Computing Value-at-Risk
Credit Risk
NPL, Coverage
Liquidity Risk in banking supervision
Capital allocation
Fraud and money laundering
Case studies
Understanding Global Risks
ESG Risk Management
Understanding ESG
Climate Risks
TCFD
Risk Disclosures Frameworks
Biodiversity Risks
Financial Ecosystem for Risk Management
Asset Allocation and Portfolio Risk Management
Asset Bubbles
Managing Investment Risks
Portfolio Risk Management
Client Asset Allocation and Risk Profiling
Global Risk Factors and Opportunities


 



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

57- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge:
On successful completion of this module, students will have a thorough 
comprehension of the basic definitions, theories and concepts of risk 
management, i.e. they can:
     • 

     • 
     • 

Skills:
On successful completion of this module, students will have the proven 
ability to apply risk measurement and risk management concepts for bank 
management purposes, i.e. they are able to:
     • 
     • 

     • 
Competencies:
On successful completion of this module, students appreciate the 
importance of risk management in a financial institution and are capable 
of acting at the interface between risk managers and other bank 
departments.
 

explain how to manage and hedge trading and banking book 
exposures,
describe regulatory requirements,
recognize risk management as a means of determining a bank’s 
profitability.

compute various risk measures,
evaluate the impact of risk on prices for financial products and 
services,
draw up appropriate bank-wide risk management.

Mix of short lectures with discussions in class.

 

Type of
Examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Exam 90 minutes 90 Exam Week

Class 
Presentation

  30 during the 
course



Module Structure

Recommended 
Literature

Usability in other 
Modules/Programmes

Bachelor Thesis (BSc_BT)All other modules of the thematic area 
FINANCE & BANKING.

Last Approval Date 2023/11/07

58- Subject to Change -ECO71208

Stand (07/11/2023)

Key suggested readings:

Fundamentals of Risk Management: Understanding, Evaluating and 
Implementing Effective Risk Management. 2018- English 
edition  by Paul Hopkin  

Risk Management in Banking (Wiley Finance) Paperback –  2015 
English edition  by Joël Bessis  (Autor)

Risk and Asset Allocation (Springer Finance) English edition | by Attilio 
Meucci  | 2010

The Black Swan: The Impact of the Highly Improbable: With a new 
section: "On Robustness and Fragility" (Incerto, Band 2)
English edition | by Nassim Nicholas Nicholas Taleb | 2010

https://www.bis.org/basel_framework/index.htm?m=3%7C14%7C697
 

In this module students will develop deep understanding of the most 
important dimensions of risk and learn about advanced concepts how to 
measure and manage different type of risk.
 



Supply Chain Management [MGT60236]

Reuter, CarstenModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Operations Management, Statistics and Probability, Mathematics

Content

42- Subject to Change -ECO71208

Stand (07/11/2023)

Supply chains are networks of organizations (suppliers, manufacturers, 
distributors, retailers) that jointly supply and transform materials, and 
distribute products and services to consumers. If designed and managed 
properly, these networks are a crucial source of competitive advantage 
for both manufacturing and service enterprises. Each day, world-class 
companies such as Amazon, Apple, Dell, and Zara try to leverage their 
supply chain management (SCM) capabilities to achieve profitable growth 
far ahead of their competition. This module develops a framework of 
Supply Chain drivers that helps students understand and predict the 
financial performance of a firm’s supply chain strategy.

Total 
Workload



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

43- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge:
On successful completion of this module, students will have a thorough 
comprehension of the basic definitions, theories and concepts of supply 
chain management, i.e. they can:
     • 

     • 

Skills:
On successful completion of this module, students will have the proven 
ability to apply supply chain management concepts, i.e. they can:
     • 

Competencies:
On successful completion of this module, students can take responsibility 
for designing and implementing supply chain management concepts in 
organisations, i.e. they can:
     • 

     • 
     • 

understand how Supply Chain Management contributes to the 
financial performance of companies across a wide range of 
industries.
define and distinguish different concepts of and approaches to 
SCM

develop and advance quantitative spreadsheet modeling skills that 
allow them to support qualitative arguments with solid quantitative 
analysis.

develop the requisite know-how to provide responsible 
contributions in establishing concepts and processes in supply 
chain management.
independently take responsibility for SCM in practice
present supply chain management challenges to a broad audience, 
and argue competently about problem solution strategies.

Lecture, Case Studies, Online-Simulation, Mentoring

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Supply Chain 
Simulation - 
Performance 
Score (Group - 
in teams of three 
to four)

  60 During the 
course

Supply Chain 
Simulation - 
Written 
Performance 
Analysis 
(Individual)

  42 During the 
course

Case Study 
Report 
(Individual)

  18 During the 
course



Module Structure

Recommended 
Literature

Usability in other 
Modules/Programmes

Bachelor Thesis

Last Approval Date 2023/11/07

44- Subject to Change -ECO71208

Stand (07/11/2023)

The lecture is mostly based on the following textbook:
Chopra and Meindl: Supply Chain Management: Strategy, Planning, and 
Operation, 6th edition, McGrawHill, 2014

Cachon and Terwiesch: Matching Supply with Demand: An Introduction 
to Operations Management, 3rd edition, McGraw Hill, 2012
 
The textbook can be found in the FS library in reasonable numbers 
(Signatures: DDC/Chopra).

 
The contents of the 11 sessions in total are built up as follows:

Session 1
     • 
Session 2
     • 

Session 3
     • 
     • 
Session 4
     • 
     • 
Session 5
     • 
     • 

Session 6
     • 

Session 7
     • 
     • 
Session 8
     • 
Session 9
     • 
     • 
Session 10
     • 
Session 11
     • 
     • 
 
 

Introduction SC Performance: Achieving Strategic Fit

Introduction Supply Chain Simulation: The Fresh Connection 
(Round 1)

Debrief/Discussion The Fresh Connection (Round 1)
Dealing with Uncertain Demand & Demand Forecasting

Supply Chain Principles
Procurement and Global Sourcing

Debrief/Discussion The Fresh Connection (Round 2)
Inventory Management, Cycle Inventory, Safety Inventory
Minimum Order Quantities

Inventory Management, Cycle Inventory, Safety Inventory
Minimum Order Quantities Cont'd

Debrief/Discussion The Fresh Connection (Round 3)
Triggers and Mitigation of the Bullwhip Effect

Triggers and Mitigation of the Bullwhip Effect (Cont'd)

Debrief/Discussion The Fresh Connection (Round 4)
Coordination along the Supply Chain and Pooling Concepts

Late Differentiation and Postponement

Debrief/Discussion The Fresh Connection (Round 5)
Sustainability along the Supply Chain



Trading and Sales [FIN60164]

Dengler, HeikeModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Lectures in Mathematics and Statistsics are necessary, Lecture Principles 
of Finance and Financial Markets is helpful

Content

123- Subject to Change -ECO71208

Stand (07/11/2023)

The aim of this module is to prepare students for positions in trading, 
sales, risk management, asset management and related areas. The 
module focuses on financial products/markets, financial institutions/risk 
management regulatory issues. The theoretical aspects will be 
supplemented by talks of participants and leading practitioners and 
hands-on front/middle office tool presentations.
Topics covered include:
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 

Balance sheet, capital and leverage, liquidity
Instruments and Markets
Cash markets: Equity, Fixed Income, FX, money markets
securities funding and financing
Derivative markets: options, swaps, CDS
securitized instruments, ABS, CDOs
Commodities and commodity derivatives
Market, liquidity and credit risk management
Asset Management
Regulation
Introduction to Front Office Systems during a visit to Bloomberg 
office.

Total 
Workload



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

Asset Management and Bachelor Thesis

124- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge: On completion of this module, students have developed a 
broad knowledge and understanding of the principles and techniques of 
trading and sales, i. e. they
     • 
     • 

     • 
     • 
     • 



Skills: On successful completion of this module, students will have the 
proven ability to
     • 
     • 
     • 



Competence: Students will acquire the competencies necessary to work 
in a front office or risk management position. More precisely, the aim of 
this module is to prepare students for positions in
     • 
     • 
     • 
     • 

can understand the main drivers of financial markets
can discuss the characteristics of specific financial markets and 
instruments
can discuss economic cycles and their impact on financial markets 
can discuss appropriate trading and investment strategies,
have an overview of the recent developments in risk management 
and regulation.

explain, price and hedge a variety of financial products,
measure and manage market and credit risks,
efficiently retrieve financial information via front office information 
systems.

trading,
sales,
risk management,
asset management and related areas.

Presentations by students, practitioners and the lecturer, discussions, 
practical training in the finance lab.

Type of 
examination

Duration or 
length

Points Due Date or 
Date of exam

Student 
presentation

30 minutes 40PT during semester

Seminar thesis 10 pages 40 PT during semester

Oral exam 10 minutes 20PT during/after sem
ester

Oral 
participation

  20PT during semester

     •  John C. Hull, Risk Management and Financial Institutions, 5th 
Edition

Lectures will be supported by power point slide material. Student 
presentations are an integral part of the lectures. Content will be 
reinforced by Q&A sessions. The course is of interactive nature, 
attendance and participation is recommended.



Last Approval Date 2023/10/30

125- Subject to Change -ECO71208

Stand (07/11/2023)



Supply Chain Management [MGT60236]

Reuter, CarstenModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  1 Semester

 Compulsory/Elective 
Module

 Elective Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Operations Management, Statistics and Probability, Mathematics

Content

42- Subject to Change -ECO71208

Stand (07/11/2023)

Supply chains are networks of organizations (suppliers, manufacturers, 
distributors, retailers) that jointly supply and transform materials, and 
distribute products and services to consumers. If designed and managed 
properly, these networks are a crucial source of competitive advantage 
for both manufacturing and service enterprises. Each day, world-class 
companies such as Amazon, Apple, Dell, and Zara try to leverage their 
supply chain management (SCM) capabilities to achieve profitable growth 
far ahead of their competition. This module develops a framework of 
Supply Chain drivers that helps students understand and predict the 
financial performance of a firm’s supply chain strategy.

Total 
Workload



Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

43- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge:
On successful completion of this module, students will have a thorough 
comprehension of the basic definitions, theories and concepts of supply 
chain management, i.e. they can:
     • 

     • 

Skills:
On successful completion of this module, students will have the proven 
ability to apply supply chain management concepts, i.e. they can:
     • 

Competencies:
On successful completion of this module, students can take responsibility 
for designing and implementing supply chain management concepts in 
organisations, i.e. they can:
     • 

     • 
     • 

understand how Supply Chain Management contributes to the 
financial performance of companies across a wide range of 
industries.
define and distinguish different concepts of and approaches to 
SCM

develop and advance quantitative spreadsheet modeling skills that 
allow them to support qualitative arguments with solid quantitative 
analysis.

develop the requisite know-how to provide responsible 
contributions in establishing concepts and processes in supply 
chain management.
independently take responsibility for SCM in practice
present supply chain management challenges to a broad audience, 
and argue competently about problem solution strategies.

Lecture, Case Studies, Online-Simulation, Mentoring

Type of
examination

Duration or 
length

Performance 
Points

Due date or 
date of exam

Supply Chain 
Simulation - 
Performance 
Score (Group - 
in teams of three 
to four)

  60 During the 
course

Supply Chain 
Simulation - 
Written 
Performance 
Analysis 
(Individual)

  42 During the 
course

Case Study 
Report 
(Individual)

  18 During the 
course



Module Structure

Recommended 
Literature

Usability in other 
Modules/Programmes

Bachelor Thesis

Last Approval Date 2023/11/07

44- Subject to Change -ECO71208

Stand (07/11/2023)

The lecture is mostly based on the following textbook:
Chopra and Meindl: Supply Chain Management: Strategy, Planning, and 
Operation, 6th edition, McGrawHill, 2014

Cachon and Terwiesch: Matching Supply with Demand: An Introduction 
to Operations Management, 3rd edition, McGraw Hill, 2012
 
The textbook can be found in the FS library in reasonable numbers 
(Signatures: DDC/Chopra).

 
The contents of the 11 sessions in total are built up as follows:

Session 1
     • 
Session 2
     • 

Session 3
     • 
     • 
Session 4
     • 
     • 
Session 5
     • 
     • 

Session 6
     • 

Session 7
     • 
     • 
Session 8
     • 
Session 9
     • 
     • 
Session 10
     • 
Session 11
     • 
     • 
 
 

Introduction SC Performance: Achieving Strategic Fit

Introduction Supply Chain Simulation: The Fresh Connection 
(Round 1)

Debrief/Discussion The Fresh Connection (Round 1)
Dealing with Uncertain Demand & Demand Forecasting

Supply Chain Principles
Procurement and Global Sourcing

Debrief/Discussion The Fresh Connection (Round 2)
Inventory Management, Cycle Inventory, Safety Inventory
Minimum Order Quantities

Inventory Management, Cycle Inventory, Safety Inventory
Minimum Order Quantities Cont'd

Debrief/Discussion The Fresh Connection (Round 3)
Triggers and Mitigation of the Bullwhip Effect

Triggers and Mitigation of the Bullwhip Effect (Cont'd)

Debrief/Discussion The Fresh Connection (Round 4)
Coordination along the Supply Chain and Pooling Concepts

Late Differentiation and Postponement

Debrief/Discussion The Fresh Connection (Round 5)
Sustainability along the Supply Chain



Trading and Sales [FIN60166]

Dengler, HeikeModule Coordinator

 Programme(s)  Bachelor of Science

 Term  6th semester

 Module Duration  -

 Compulsory/Elective 
Module

 Concentration Module

 Credits:  6

 Frequency  Annually

 Language  English

Academic Teaching 
Hours:

44 Remaining Workload: Self-study150 h

One academic teaching hour corresponds to 40 minutes.

Self-study includes lesson preparation and follow-up activities, reading 
assignments, assessment preparation, take-home assignments, etc.

Prerequisites Lectures in Mathematics and Statistsics are necessary, Lecture Principles 
of Finance and Financial Markets is helpful

Content

71- Subject to Change -ECO71208

Stand (07/11/2023)

The aim of this module is to prepare students for positions in trading, 
sales, risk management, asset management and related areas. The 
module focuses on financial products/markets, financial institutions/risk 
management regulatory issues. The theoretical aspects will be 
supplemented by talks of participants and leading practitioners and 
hands-on front/middle office tool presentations.
Topics covered include:
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 
     • 

Balance sheet, capital and leverage, liquidity
Instruments and Markets
Cash markets: Equity, Fixed Income, FX, money markets
securities funding and financing
Derivative markets: options, swaps, CDS
securitized instruments, ABS, CDOs
Commodities and commodity derivatives
Market, liquidity and credit risk management
Asset Management
Regulation
Introduction to Front Office Systems during a visit to Bloomberg 
office.

Total 
Workload



Module Structure

Intended Learning 
Outcomes

Forms of teaching, 
methods and support

Type of Assessment(s) 
and performance

Recommended 
Literature

Usability in other 
Modules/Programmes

Asset Management and Bachelor Thesis

72- Subject to Change -ECO71208

Stand (07/11/2023)

Knowledge: On completion of this module, students have developed a 
broad knowledge and understanding of the principles and techniques of 
trading and sales, i. e. they
     • 
     • 

     • 
     • 
     • 



Skills: On successful completion of this module, students will have the 
proven ability to
     • 
     • 
     • 



Competence: Students will acquire the competencies necessary to work 
in a front office or risk management position. More precisely, the aim of 
this module is to prepare students for positions in
     • 
     • 
     • 
     • 

can understand the main drivers of financial markets
can discuss the characteristics of specific financial markets and 
instruments
can discuss economic cycles and their impact on financial markets 
can discuss appropriate trading and investment strategies,
have an overview of the recent developments in risk management 
and regulation.

explain, price and hedge a variety of financial products,
measure and manage market and credit risks,
efficiently retrieve financial information via front office information 
systems.

trading,
sales,
risk management,
asset management and related areas.

Presentations by students, practitioners and the lecturer, discussions, 
practical training in the finance lab.

Type of 
examination

Duration or 
length

Points Due Date or 
Date of exam

Student 
presentation

30 minutes 40PT during semester

Seminar thesis 10 pages 40 PT during semester

Oral exam 10 minutes 20PT during/after sem
ester

Oral 
participation

  20PT during semester

     •  John C. Hull, Risk Management and Financial Institutions, 5th 
Edition

Lectures will be supported by power point slide material. Student 
presentations are an integral part of the lectures. Content will be 
reinforced by Q&A sessions. The course is of interactive nature, 
attendance and participation is recommended.



Last Approval Date 2023/11/07

73- Subject to Change -ECO71208

Stand (07/11/2023)
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��.�bI[UI[J�]ẐVQK̂ �̂TKUVKW.�&&FE���%%��%D.c
�*
�����	+	��d.e�c*	�
��+��"
�-�".e����	��	���"���	����)���F�3����!5f�!�
�
��	������
�����*�	��"
��	�g�YNZ[QI\�NO�hVQIQHK.�E$�%�F�D$%��))$."
��	���0
��i+��e��*j��	���cj�	���)�&�F���	�k
*
��	������	�
��F��
��������l���g�GJLVQV̂S[ISVUK�mHVKQHK̂.�&F����D)���4.2
�-����
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